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29, CFR, Parts 1910, 1926, and 1960
(c) OPNAVI NST 5100. 8F
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Encl: (1) Cccupational Safety and Health Program Manua

1. Purpose. To establish and enphasize the duties and responsibilities of
Depart ment Heads, Special Assistants, safety officers, supervisors, mlitary
personnel, and civilian enpl oyees in the adm nistrati on and operation of the
Occupational Safety and Health Program per references (a) through (d).

2. Cancell ation. NASPNCLAI NST 5100. 1H

3. Objectives. To prevent accidental deaths and injuries to mlitary and
civilian personnel, and | osses and damage to nmateri al

4. Action. Enclosure (1) details the duties and responsibilities of the
Safety O fice, Department Heads, Special Assistants, and all supervisory and
nonsupervi sory personnel in the various aspects of the safety program

Depart ment Heads, Special Assistants, and supervisory personnel are
responsi ble to the Conmanding Officer for ensuring strict observance of safety
precautions and regulations in their respective departnments, offices, and work
areas by all personnel. |In addition, each individual shall strictly observe
all safety precautions and regul ations applicable to their work or duty.

5. Safety Program Conponents. Enclosure (1) conforns to the basic safety
precepts and is organized according to functions and requirenments of
references (a) through (d).

6. Reports. The followi ng reports are covered in enclosure (1):
a. Mdtor Vehicle Mshap Report, NASP 5102/3, Chapter 13
b. Personal Injury/Death Report, NASP 5102/2, Chapter 11
c. Material/Property Danmage Report, Chapter 12

d. Annual Report of Navy Occupational Injuries and Il nesses, OPNAV
5100/5 (OSHA Form 102F Modified), Chapter 14

e. Message Report of Death or Injury to five or nore persons (nessage or
t el ephone), Chapter 11

f. Navy Personnel Report of Unsafe or Unhealthful Working Conditions,
OPNAV 5100/ 11, Chapter 8
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g. NAVOSH Deficiency Notice, OPNAV 5100/12, Chapter 4
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CHAPTER 1

POLI CY AND RESPONSI BI LI TI ES

1. The policy of this activity is to fully inplement the Cccupational Safety
and Health (OSH) Program All possible steps shall be taken to elininate or
effectively minimze, through control, the exposure of all personnel to
accidental injury or the conditions adversely affecting their health. This
shall be acconplished through the application of conprehensive, effective, and
continuous safety and industrial health prograns. U.S. Navy Regul ations,
Article 0732, directs that: "The Commandi ng Officer shall require that
persons concerned are instructed and drilled in all applicable safety
precauti ons and procedures, that these are conplied with, and that applicable

saf ety precautions or extracts are posted in appropriate places. In any
i nstance where safety precautions have not been issued or are inconplete, the
Commandi ng Officer shall issue or augment such safety precautions as deened

necessary, notifying, when appropriate, higher authorities concerned."

a. The Commandi ng O ficer places responsibilities for prevention of
m shaps and injuries directly on Departnment Heads, Special Assistants, and
supervi sors who have responsibility for control over personnel, operations,
and equi prent, and hol ds them accountabl e for m shaps that occur in areas
under their control. Supervisors shall be made aware of their
responsibilities for identifying and correcting safety and health problens.
This in no way relieves individual enployees of their responsibility to
strictly observe all safety and health precautions applicable to their work or
duty area, and i mredi ately report any mi shaps and/or unsafe conditions to
their supervisor. Supervisors shall stop any operation which places
personnel, facilities, or equipment in inmnent danger, take i mediate
corrective action, and notify the Safety O fice (Code O00EOO).

b. Staff responsibility for Safety and Occupational Health is del egated
to the Safety Manager who devel ops and pronotes a conprehensive ni shap
prevention program and reports to the Conmanding O ficer on the effectiveness
of the overall program The Safety Manager shall brief the Safety Policy
Committee and Commandi ng Officer at |east quarterly on matters requiring
facility attention or assistance from higher authority. Safety personnel are
techni cal advisors to the Commanding Officer and his staff on all matters
relating to safe nmission acconplishnent. Safety personnel devel op basic
m shap prevention and safety and health educati on progranms, and ensure that
safety and health standards are incorporated into all functional directives
and procedures. Safety personnel identify unsafe procedures, personne
practices, and conditions through inspections and investigations. Program
i rpl ement ati on and conpliance are functions of the departnents, divisions, and
supervi sors who control equipnment and direct operations and personnel. Safety
personnel shall stop any operation which places personnel, facilities, or
equi pnent in immnent danger. Corrective action shall be initiated
i medi ately through contact with the supervisor or next |evel of nanagenent as
appropriate. Corrective action for safety and health discrepancies will be
coordi nated and nonitored by Safety personnel
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2. This instruction contains the guidelines which Departnent Heads and

Speci al Assistants shall use to organi ze and conduct a safety programwithin
their respective departnment; the primary objective being to enhance
operational readi ness by preventing accidental deaths and injuries to
personnel, both mlitary and civilian, as well as by preventing damage to Navy
material and equi pnent. This instruction identifies the conponents of such a
safety and health program and the m ni num precepts required.

3. In addition to providing guidance for organizing and admi nistering an
effective safety and health program this instruction also describes the
various reports which nmust be prepared and the circunstances which dictate
their preparation.

4. Departnment Heads and Special Assistants shall advise the Safety Manager
(Code 00EOQQ) pronptly of:

a. Any material set forth in this instruction which apparently conflicts
with laws, instructions, or directions of higher authority.

b. Additional subjects, standards, or codes which are recommended for
inclusion. |If such material has been prepared or used within a departnment, it
shall be forwarded with the recommendati on

c. Any suggestions which would inprove this instruction and make it nore
useful in inplenentation of the OSH Program

5. The Conmanding Officer, via the Safety Manager, shall be the focal point
for all matters concerning the OSH Program at Naval Air Station Pensacol a.
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CHAPTER 2

ORGANI ZATI ON AND ADM NI STRATI ON

1. Genera

a. The OSH Programis organi zed and admi ni stered conmand-w de under the
staff direction of the Safety Manager

b. It shall be inplemented at each and every working level in al
activities, and involves everyone fromthe Comuanding O ficer to new
enpl oyees.

c. This chapter identifies responsibilities and outlines the functions of
various | evels of managenent and nonsupervi sory personnel

2. Applicability and Scope. The provisions of this instruction apply to al
NAS Pensacola military and civilian personnel. These requirements also apply
to mlitary and civilian personnel of tenant activities who have an

I nte-service Support Agreement or Menorandum of Agreenment for Safety support
with the Commandi ng Officer, NAS Pensacol a.

3. Responsibilities

a. Departnment Heads and Special Assistants. Each Departnent Head and
Speci al Assistant is responsible for the maintenance of safe operations and
practices, and for the prevention of accidents and injuries within the
departnment or office. Their duties shall include, but are not limted to, the
fol | owi ng:

(1) Establishing adequate internal procedures and records for the
admi ni stration, supervision, and evaluation of the programin the departnent.

(2) Ensuring all plans and/or specifications for new or altered
facilities, processes, equipment, and procedures are reviewed and approved by
Safety O fice personnel

(3) Taking necessary steps to ensure pronpt reporting to the Safety
O fice of any possible disabling injury, explosive m shap, or any other
serious type of m shap.

(4) Ensuring all enployees understand and conply with prescribed
safety and health instructions, rules, regulations, and the use of prescribed
protective clothing and equi pnment.

(5) Periodically nmonitoring shop and office safety and health
neet i ngs.



(6) Maki ng program inprovenment reconmendations to the Conmand Safety
Policy Comrittee which may inprove the OSH Program

(7) Performng additional duties relating to safety and health upon
request or as necessary.
2-1
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b. Supervisors. Departnment Heads and Special Assistants shal
periodically apprise supervisors of their responsibilities concerning the
mai nt enance of safe operations and practices, and for the prevention of
m shaps within their respective areas of authority. It shall be the duty of
every supervisor
t o:

(1) Be familiar with the applicable safety and health requirements for
each operation, building, or area for which responsible.

(2) Inspect operating practices and conditions for hazards, and take
appropriate corrective actions.

(3) Educate and train personnel under their supervision in approved
safety procedures and work methods, and ensure personnel are familiar with the
safety and health practices for their trades.

(4) Promptly report any safety or health hazards not under their
jurisdiction to higher authority.

(5) Exercise good | eadership by personally observing all appropriate
safety and health rules.

(6) Plan work assignnents with conplete attention to the protective
equi prent and saf eguards required.

(7) Review with personnel the safety and health instructions
appropriate to their specific assignments.

(8) Present lectures on safety and health (10-m nute tal ks or
equi val ent) .

(9) Consult with the Safety Manager on
(a) Safety and health matters not covered by published
instructions to obtain proper guidance in the approved precautions or

requi renents.

(b) Injury reports, by reporting all injuries to the Safety Ofice
within 5 days of an incident.

(c) Accident investigations, investigation of injuries, and health
hazards, as required, by furnishing conplete and accurate reports to Safety
per sonnel

(d) Safety Conmittee duties.

(10) Provide required reports to the Safety O fice



(11) Encourage enpl oyee participation in pronpt identification and
reporting of unsafe and unheal thful conditions and practices.
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c. Enployees. Enployees at all levels of the work force are responsible
for acconplishing work in a manner which will assure their own safety and
health, as well as that of others. These duties include:

(1) Following all safety and health instructions and procedures, both
witten and oral

(2) Observing all safety and health precautions applicable to their
duties.

(3) Reporting unsafe and unheal thful conditions or equi pnent to their
supervi sor.

(4) Reporting imediately to the supervisor any mshap resulting in
personal injury or property damage, no matter how slight.

(5) Obtaining nedical treatnent as soon as possible after the
occurrence of an injury.

(6) Using and/or wearing personal protective equipnment. Protective
equi pnent shall be used by mlitary and civilian personnel at all tines while
exposed to materials, equipnment, operations, and services that nmay be
hazardous. Protective equipnent will be furnished without cost when its use
is determned a necessity and approved by the Conmanding O ficer to prevent
m shap, injury, occupational illness and/or disease. Protective equipnent or
clothing readily adaptable to private use will be provided only when workers
are engaged in special work not in connection with regularly assigned duties,
and the Commandi ng Officer deternmines that such itens are necessary for
protection of the worker in the performance of the specially assigned task.

d. Safety Manager. The Safety Manager is responsible to the Commandi ng
O ficer for devel opi ng and nai ntaining a conprehensi ve m shap prevention
program The Safety Manager is vested with authority to inspect all facility
operations and activities, as well as records, and to take i medi ate steps to
stop any operation or hazardous practice where there appears to be inpending
danger of serious injury or death, or serious danmage to equi pnent, materi al
or facilities.

(1) Advise and assist the Commanding Officer and his staff on al
safety and occupational health matters.

(2) Serve as the command representative and point of contact on al
matters pertaining to safety and occupati onal health received fromoutside the
conmand.

e. Safety Ofice Responsibilities. The Safety Office is organized to
assi st the command, in cooperation with the Industrial Medical Oficer, the




I ndustrial Hygienist, and the Fire Departnment, in all matters pertaining to
the safety and health of enployees. The Safety O fice shall

(1) Devel op and pronote the conmand's overall OSH Program
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(2) Consult with operating personnel, safety comm ttee nenbers, and
all levels of managenent regarding the correction of hazardous and dangerous
wor ki ng condi ti ons.

(3) Initiate and maintain a program for stinulating and mai ntaining
enpl oyee interest in safety.

(4) Investigate accidents, review accident reports, and nonitor
corrective neasures taken to elinminate accident causes.

(5) Make safety inspections and recommend necessary renedi al measures
and follow to conpletion.

(6) Provide assistance in the conduct of supervisory and enpl oyee
safety meetings as well as work area and shop safety instruction neetings.

(7) Approve personal protective equipnment and standard operating
procedures, as well as plans for new or altered facilities, processes,
equi pnent, and chem cal s.

(8) Revi ew beneficial suggestions concerning safety and occupationa
heal t h.

(9) Maintain accident records and ensure all safety and acci dent
reports are subnmitted pronptly per directives from higher authority.

(10) Prepare nminutes of the Conmand Safety Policy Committee, NAS
Pensacol a Drive Safe Council, and Tenant Activities Safety Conmittee.

(11) Prepare accident analysis data for the command.

(12) Sponsor a program for education and training in safety and
occupational health and m shap prevention, on and off station

(13) Provide technical safety guidance to supervisors, workers, and
enpl oyee representatives upon request or as necessary.

(14) Develop and inmplement a safety and occupational health training
program for supervisory and managenent personnel

(15) Adm nister the Safety Awards Program and arrange for presentation
of awards as appropri ate.

(16) Review drawi ngs for safety and health inplications relative to
maej or or new construction in buildings, structures, facilities, and processes.



(17) Review plans for the procurenment of major equipnment or changes to

exi sting equi prent.
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CHAPTER 3

NONAPPROPRI ATED FUND ACTI VI TI ES ACCI DENT PREVENTI ON PROGRAM

1. Purpose. To establish an Accident Prevention Program for nonappropriated

fund activities.

2. Background. BUPERSINST 5101.4 enphasizes the need for a conprehensive
Acci dent Prevention Programin the areas of recreation and nmess managenent.
The intent of the programis to elimnate unsafe conditions and practices

which nmay result in injuries and danmage by fire or accident to equi pment or

property.
3. Action

a. Managers of Nonappropriated Fund Personnel shall discharge their

responsibilities for the adm nistration of the Accident Prevention Programin
their respective areas. All provisions of this instruction shall apply to al

Nonappr opri ated Fund enpl oyees.

b. Safety Coordinators

(1) Provide safety indoctrination to all personnel
(2) Initiate action to elimnate unsafe conditions and practices.

c. NAS Pensacola Safety Ofice

(1) Perform periodic safety inspections of nonappropriated fund
activities to ensure the safety programs and instructions outlined in
reference (c) are being conplied wth.

(2) Provide professional safety program assistance as requested.
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CHAPTER 4

VEARI NG APPAREL REGULATI ONS

1. Purpose. To establish policy governing wearing apparel and jewelry by
mlitary and civilian personnel while working aboard NAS Pensacol a.

2. Background. Disregard for protective clothing, wearing inappropriate
attire, or a lax attitude can cause or contribute to personal injuries.

I ndi vi dual responsibility does not consist of nerely being physically present;
it also requires that each person be dressed and equi pped in a manner that
will normally guarantee conpletion of the day's work wi thout injury.

3. Action. Departnent Heads and Special Assistants shall ensure conpliance
with the foll ow ng:

a. Quter Garnments. Suitable outer clothing is defined as that type of
clothing that will protect the individual from hazards that can reasonably be
expected to be encountered in the course of enploynment. CQuter garnents shal
be well-fitting, with no | oose or flow ng appendages. Sleeves shall be
buttoned at the wrists. [In cases where there are no hazards to bare arnmns,
short-sl eeve garnments may be worn. Trouser |egs shall extend the full Iength
of the leg and be free fromtears. Neckties shall not be worn when working
around noving machinery. Fenal e enpl oyees exposed to the same hazards shal
conply with this regulation by wearing coveralls, trousers, or slacks while at
wor k. Loose sleeves, flounces, frills, and simlar trins are to be avoided.

b. Goves. Hands shall be protected while handling sharp or rough
objects and while working with acids, solvents, and caustics. @ oves,

mttens, or hand leathers will be of a type consistent with hazard present.
G oves shall not be worn when working on or with noving parts of machinery;
e.g., lathes, drill presses, saws, etc.

c. Head Covering. Head protection shall be adequate to confine the hair
to preclude the possibility of entanglenent in machinery or burning. Exposed
tufts of hair, curls, etc., denonstrate that the head covering is not
adequate. This covering nust be worn by all enployees engaged i n work whose
hair is of sufficient length to present a hazard during wel ding or burning
operations, or while in the vicinity of noving machinery. Hard hats are
required in and around areas where the hazard of falling objects exists. Hard
hat requirenents are covered in Chapter 19 of this instruction.




d. Foot Protection. Shoes of a type consistent with the work being done

will be worn at all times. Canvas and cloth shoes or sandal s shall not be
worn in industrial shops and construction operations. Foot protection is
covered in detail in Chapter 20 of this instruction.

e. Jewelry. Bracelets, necklaces, rings, neck chains, and earrings shal
not be worn when they present a hazard to the individual when working on
scaf fol di ng, handling stores, or working around novi ng nmachi nery.

NASPNCLAI NST 5100. 1J
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CHAPTER 5

OCCUPATI ONAL SAFETY AND HEALTH COWM TTEES

1. Purpose. To outline the responsibilities and functions of various
Occupational Safety and Health Comrittees established to assist the Conmandi ng
O ficer in maintaining an effective overall safety program aboard NAS

Pensacol a.

2. Background. Safety commttees are vital to the success of this activity's
safety program The nenbership, responsibility, and function of these
committees vary considerably, but they share the primary objective: the
prevention of m shaps, injuries, and occupational illnesses.

3. Safety Committees

a. Safety Policy Committee

(1) Purpose. Studies safety problems and formulates safety policies
for guidance in the OSH Program Recommends to the Commandi ng OFficer new or
changed policies affecting the OSH Program This committee shall keep the
Commandi ng Officer advised at all times of the safety problens encountered and
the progress of the program

(2) Menmbership of the Safety Policy Committee shall consist of all
Depart ment Heads and Speci al Assistants, and an enpl oyee union representative.

(3) Meetings. This committee will neet at |east quarterly.

b. Departnent Supervisors Safety Conmmittee

(1) Purpose. To bring the division, branch, shop/work center
supervi sors, and safety representatives/Petty O ficers together to consider
safety matters at the department |evel and to increase interest in the OSH
Program

(2) Menbership shall consist of the foll ow ng:

Depart nent Safety Representative, Chairnman
Di vi si on, Branch Shop/ Office Supervisors



Work Center Safety Petty O ficers/ Representatives
Saf ety Specialist (Consultant and Advisor)

(3) Procedures. Each Departnment Supervisors Safety Comrittee shal
convene at | east once a nonth. The agenda will include discussion of safety
and health subjects, receiving reports and reconmmendati ons from nenbers, and
anal yzing safety problens. Mnutes shall be taken of the proceedi ngs and
forwarded to the Departnment Head/ Special Assistant to ensure appropriate
action is taken. A copy of the minutes will be forwarded to the NAS Pensacol a
Safety Ofice.
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c. Naval Air Station Pensacola Tenant Activity Safety Comittee

(1) Purpose. To coordinate and direct all facets of the station
saf ety program

(2) Menbership shall consist of the foll ow ng:

Saf ety Manager - NAS Pensacol a (Chairman)
Safety Representative - All NAS Departnents
Saf ety Representative - Tenant Activities
Chief Fire Inspector - NAS Pensacol a

I ndustrial Hygienist - Navy Hospita

Enpl oyee Representative - Union

(3) Procedures. The Tenant Activity Safety Cormittee shall neet
quarterly on announced dates. The agenda will provide the opportunity for
di scussi on of accident problens, advanced nethods for prevention of accidents,
and correlate the departnent safety programs with the station safety program

d. Shop Safety Conmttee

(1) Purpose. To discover the existence of safety hazards, solicit
suggestions for corrective action, and increase the safety program at worker
| evel .

(2) Menbership. Al mlitary and civilian personnel within a shop
of fice, or organization conponent.

(3) Procedures. Shop supervisors, or their designated safety

representative, will conduct neetings once each week, usually at quarters for
mlitary personnel and at the begi nning of the workweek for civilian
personnel. All personnel shall attend these neetings.

e. Safe Driving Council

(1) Purpose. Prevention of motor vehicle accidents, elimnmnation of
traffic hazards, reduction of violations to a mninmum and recomendati ons of
policy for the Traffic Safety Program

(2) Menbership shall consist of the foll ow ng:




Saf ety Manager - NAS Pensacol a (Chairman)
Safety Representative - All NAS Departnents
Safety Representative - Tenant Activities
Empl oyee Representative - Union

(3) Procedures. The Safe Driving Council shall nmeet quarterly to
anal yze the motor vehicle accident and viol ati on experience, and to record

such neasures as will preclude recurrences; to evaluate and coordi nate the
Mot or Vehicle Safety Program and traffic regulatory controls.
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f. Hazardous Material Control and Managenent (HMC&\) Committee

(1) Purpose. To serve as the central control unit to ensure the
Hazar dous Material Program functions effectively as required by 29 CFR 1910,
OPNAVI NST 4110. 2 and OPNAVI NST 5100. 23D.

(2) Menmbership shall consist of the foll ow ng:

Executive O ficer, Chairmn

Saf ety Manager

Hazar dous Material Program Manager

I ndustrial Hygieni st

FMD Officer

NAS Environnent al Coordi nator

Air Operations Oficer

Port Operations Oficer

Security Oficer/Chief of Police

Supply O ficer

Assistant Fire Chief for Fire Prevention
Ener gency Response Team Capt ai n

Di rector, MAR Depart nment

Hazar dous Material Control Center Manager
O ficer-in-Charge, NATMSACT

(3) Procedures

(a) Advise the Commanding Officer on | ocal hazardous materi al
policy.

(b) Organize and coordinate a network of work site representatives
who shall serve as "control points" for the program

(c) Evaluate the Hazardous Material Program and devel op specific
recommendati ons for added control, handling procedures, training, authorized
chem cal use and substitution, hazardous material, and hazardous waste
i nterface.

(d) The committee shall meet quarterly to eval uate program
ef fectiveness, review shortcom ngs, nmake recomendations, and create



i mpl ementation action as necessary. Records of all neetings will be
mai nt ai ned, with copies forwarded to the Commandi ng Officer for his review and
coment s.

g. Recreation, Athletics, and Hone Safety (RAHS) Committee

(1) Purpose. Identifying and recommendi ng i mprovenents for specific
naval recreation, athletics, and hone safety problem areas, and pronoting RAHS
M shap Prevention and Hazard Abatenent |nfornmation.
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(2) Menbership shall consist of the follow ng:

Saf ety Manager - Chairnman

RAHS Pr ogram Manager

Safety Representative - Al NAS Departnents
Safety Representative - Tenant Activities

(3) Procedures. The RAHS Committee shall meet quarterly in
conjunction with the Safe Drive Council and the Tenant Activity Safety
Committee Meeti ngs.
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CHAPTER 6

REPORTS OF UNSAFE OR UNHEALTHFUL WORKI NG CONDI TI ONS

1. Purpose. This chapter provides guidance in the establishnent of a channe
of conmuni cati on between Navy civilian and military enpl oyees and those
supervi sory personnel responsible for safety and health matters for the

pur pose of assuring pronpt response to and anal ysis of reports of alleged
unsafe or unheal thful working conditions.

2. Background. ldentifying and reporting potentially unsafe or unhealthfu
wor ki ng conditions is the responsibility of all Navy enpl oyees, both nilitary
and civilian. Since many such conditions can be elim nated as soon as they
are identified, an effective channel of oral and witten comrunications is

i nperative in the devel opment of a sound NAVOSH program The enpl oyee has the
right to decline a task because of a reasonable belief that there is an
iminent risk of death or serious injury, and insufficient tine for hazard
reporting and abat enent acti ons.

3. Action

a. Al Navy enployees shall be encouraged to orally report unsafe or
unheal t hful working conditions to their imedi ate supervisor. Supervisors
will pronmptly investigate the situation, take appropriate corrective actions,
contact the activity Safety Ofice for assistance as necessary, and keep the
reporting enployee informed of all actions taken

b. Any Navy enployee (or enployee representative) nmay submit a witten
report of an unsafe or unhealthful working condition directly to the Safety
O fice using OPNAV 5100/11, Navy Enpl oyee Report of Unsafe or Unheal thfu
Wor ki ng Condi ti on (Appendi x 6-A). Blank copies of such fornms and procedures
for their use shall be |ocated in areas convenient to all workpl aces; e.g.
bull etin boards, tine clocks, etc. Enployees who wish to renmmi n anonynous
shall so indicate on the form



c. The Safety Office will investigate all reports brought to its
attention. Alleged i mm nent danger situations will be investigated within 24
hours. Potentially serious situations shall be investigated within 3 days.

If the report situation involves a health hazard, as opposed to a safety
hazard, the Safety O fice will refer the report to the cognizant medica
authority for investigation as necessary.

d. The Safety Office will provide a response, in witing, to the
originator of the report within 10 worki ng days of receipt.

e. |If the Safety Manager determ nes that the reported condition is not
unsafe or unhealthful, the originator of the report shall be advised within 10
wor ki ng days by letter. The letter will be signed by the Safety Manager and
will contain the rationale for the determ nation
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4. Responsibilities. Al activity Commnders, Conmanding O ficers,
orOfficers-in-Charge shall

a. Publicize the existence of the enployee hazard reporting program
andnotify personnel regarding their rights and obligations in reporting
hazar dous situations.

NOTE: The Poster, DD2272, "DOD COccupational Safety and Health Protection
Progrant (Appendi x 6-B) includes hazard reporting as an enpl oyee
responsi bility.

b. Mintain the anonynity of personnel making a report if so requested by
the reporting enpl oyee.

c. Encourage the subnmi ssion of oral reports to supervisors as the
qui ckest and nost effective nethod of hazard identification

d. Publicize step-by-step procedures and processi ng channels for enpl oyee
reporting of conditions believed to be unsafe.

NOTE: NASP Poster 82-1 (Appendix 6-C), outlines these procedures.

e. Ensure standardi zed hazard reporting forms (OPNAV 5100/11) are
available to all personnel

f. Enphasize the inportance of tinely and effective response to the
originator and require i mediate investigation of reports of imrnent danger
situati ons.

g. Include safeguards to ensure all Navy enpl oyees are not subjected to
restraint, interference, coercion, discrimnation, or reprisal by virtue of
their participation in the activity's OSH Program

NOTE: Al l egations of reprisal for such participation shall be filed in
accordance with existing grievance procedures.



5. Appeal s

a. |If the originator is dissatisfied with the determ nation made, that
person shall be encouraged to confer with the Safety Manager to discuss the
matter further and attenpt resolution

b. If dissatisfaction still exists, the originator is authorized to
submit an appeal follow ng the procedure set forth in OPNAVI NST 5100. 23D

6. Stoppage of Work. In "inm nent danger" situations, verified by the Safety
O fice, the appropriate managenent official shall stop all work as applicable.
Al l personnel not required for abatenent action shall be renmoved and i mredi ate
abat ement action initiated.
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CHAPTER 7

SAFETY AWARDS

1. Purpose. To establish the Shore Safety Awards Program for NAS Pensacol a
and supported activities per SECNAVI NST 5100. 15.

2. Background. The Departnent of the Navy encourages mlitary personnel and
civilian enployees to apply safe working practices in their daily operations.
To stinulate interest in accident prevention, a Safety Awards Program was
devel oped to provide official recognition of commendable safety records

attai ned by individuals and groups.

3. Action. The Safety O fice shall adm nister the followi ng Safety Awards
Program for NAS Pensacol a and supported tenant activities:

a. Departnment of the Navy Accident Prevention Award for Supervisors.
Recognition for safe work performance for each cal endar year conpl eted by
mlitary and civilian groups of at |east seven engaged in production
operations, construction, shipping, warehousing, or duties of a conparable
hazardous nature. This award consists of annual certificates signed by the
Commandi ng Officer, |apel enblens, and |letters of commendation for supervisors
conpleting mlestone periods (5, 10, 15, 20, etc., years) of safe perfornmance.

b. Departnent of the Navy Accident Prevention Award for Groups. This
award consists of a certificate signed by the Cormmanding Officer and is issued
to shops and units which are engaged in sufficiently hazardous work and which
have conpleted 12 consecutive nonths w thout a disabling injury. For the
purpose of this award, a group consists of seven or nore personnel assigned to
units such as those listed in enclosure (4) of SECNAVI NST 5100. 15.

c. Departnment of the Navy Safe Driving Award. This award consists of a
| apel enblem and certificate signed by the Commandi ng Officer show ng the



nunber of years of safe driving of enployees who devote at |east 51 percent of
their time to driving government vehicles (leased or private vehicles on
of ficial business) and who:

(1) Conpleted 12 consecutive nonths of driving without a preventable
accident. (This award recogni zes outstandi ng safe driving performance, not
just average performance, and is based on the concept of defensive driving -
the ability to avoid accidents in spite of the wong actions of other drivers
and adverse driving conditions.)

(2) Have no noving traffic violations or safety rule infractions.

(3) Successfully conpletes a proving period. A 3-year period free of
chargeabl e accidents and violations nust be attained in order for a driver to
accrue a safe driving record. Chargeabl e accidents and violations during the
3-year period elinmnates the entire safe driving record, and the driver nust
begin a new 3-year proving period. The new safe driving record begins from
t he date on which the accident or violation occurred. Once a driver
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accurul ates 3 consecutive years of safe driving, and is involved in an
accident or cited for a traffic violation, the driver is penalized 1 year from
the date that the last such incident occurred. As a penalty or reinstatenent
period, the driver nust drive 12 consecutive safe nonths to becone eligible
for the next award. Accunulated eligibility is retained during transfer from
one naval activity to another

d. Departnment of the Navy Materials Handling and Construction Equi prent
Operator's Safety Award. This award consists of a | apel enblem and a
certificate signed by the Conmanding O ficer, showi ng the nunber of years of
safe operation of material handling and/or construction equi pment by enpl oyees
who:

(1) Devote at |east 51 percent of their tinme to the operation of such
equi pnent as listed in enclosure (6) of SECNAVI NST 5100. 15.

(2) Conplete 12 consecutive nmonths without a preventabl e accident.

(3) Have no noving traffic violation or safety infraction. |Identica
provisions listed for Navy Safe Driving Awards above: pertaining to the
3-year proving period and penalty or reinstatenent period.

4., Safety Award Presentations. To maxim ze the value of safety awards,
presentations should be made pronptly after they are earned. The awards wil |
be prepared at the end of each cal endar quarter. Awards should be presented
pronmptly with appropriate cerenony and publicity.
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CHAPTER 8

SAFETY | NDOCTRI NATI ON AND TRAI NI NG

1. Purpose. To provide infornmation and policy regarding safety
i ndoctrination and training of mlitary and civilian personnel

2. Background. The Navy's policy is to instill in the ninds of all personne
a clear and practical understanding of accident prevention. This can be
acconpl i shed nost effectively through a well-devel oped and coordi nated safety
trai ni ng program

3. Action. Arrangenents shall be nade for all newly reporting personnel to
receive indoctrination in their personal safety responsibilities before
assumng their duties, or as soon thereafter as practical; including |ectures,
films, slides, denonstrations, and exhibits by Safety staff personnel and
presentations of |ocal safety rules.

a. Departnment Heads

(1) Enroll first-time supervisors in a supervisory safety course hy
contacting the Safety O fice, Building 624, tel ephone 452-2125.

(2) Enroll all newly reporting civilian personnel in safety
i ndoctrination training classes during the "check-in" procedure by contacting
t he Human Resources O fice, Training Division

b. Education Services Division. Schedule all newly reporting enlisted
personnel to attend a safety indoctrination |ecture before assuning their
per manent duties or as soon as practical after reporting for duty.




c. Human Resources O fice - Training Division
(1) Schedule all newWy reporting civilian enployees to attend safety
orientation lectures prior to receiving work assignnents or as soon as
possi bl e.

(2) Assist in coordinating appropriate safety training courses for
new y appoi nted supervisors.

d. Safety Ofice

(1) Conduct safety training courses for supervisory personnel

(2) Conduct safety indoctrination lectures for all newy reporting
civilian enpl oyees.

(3) Conduct safety indoctrination lectures for all newy reporting
enl i sted personnel
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(4) Conduct safety indoctrination as part of military supervisor
break-in training.

(5) Conduct specialized safety training as appropriate, including OCSHA
requirenents, etc.

e. Supervisors. Conduct safety orientation of all newly reporting
personnel wutilizing Supervisors Check List for New Enpl oyees, NASP 12410/ 33
(Appendi x 8-A)

4. Safety and Health Training

a. CPR CERTI FI CATI ON PROGRAM (8 hours) - This course provides the
requi red nethods of resuscitation. Target Audience: As a mninum the
foll owi ng categories of personnel shall be reviewed to identify specific
i ndividuals requiring first aid and/or CPR training:

(1) Energency response teans

(2) Fire Departnent personne

(3) Hospital Corpsnen

(4) Safety and Industrial Hygi ene personne

(5) Electrical and el ectronics maintenance personne

(6) Workers whose jobs pose considerable risk or who work at renote
sites

(7) Supervisors of above personne



b. NAVOSH FOR LI NE EMPLOYEES (Various Hours) - Specific topics are
of fered for application in all trades and work environnents. |ncludes, but
not limted to:

Office Safety ........ ... .. ... .. . ..., 1 hour

Back Injury Prevention.................. 1 hour

Lead Safety ........ ... ... .. . 1 hour
Recreational and Water Safety........... 1 hour

Sight Conservation...................... 1 hour

Hearing Conservation.................... 1 hour

Radi ation Hazards ....................... 6 hours

Asbestos Hazards ........................ 1 hour
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First Aid...... .. .. . .. . . . 8 hours

Fire Protection......................... 1 hour

Ordnance Safety ......................... 1 hour
Respiratory Protection.................. 4 hours (initial)
Annual Respirator Refresher ............. 2 hours

Hazardous Material Control .............. 4 hours

Traffic Safety ......... ... .. ... .......... 2 hours

Target Audi ence: Enpl oyees who are exposed to hazards in the course of their
enpl oyment nust be trained to recognize the hazards, control the hazards, and
avoi d those hazards which cannot be controll ed.

c. NAVOSH FOR SUPERVI SORS - INITIAL (4 hours) - Topics covered include:

Supervi sors Safety and Health Responsibilities; Navy M shap |nvestigation and
Reporting Procedures; Safety Training Requirenments; Hazardous Condition
Reporting Requirenents; Hazardous Material Control, Personal Protective

Equi pnment ; Wor kpl ace | nspection Techni ques; and General Safety Principles.
Target Audi ence: First line and general supervisory personnel and collatera
duty safety personnel

d. NAVOSH FOR SUPERVI SORS - ANNUAL REFRESHER (1 hour) - Includes a recap
of the topics described above, and new prograns or devel opnents. Target
Audi ence: Al supervisory personnel
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CHAPTER 9
SAFETY | NSPECTI ONS

1. Purpose. To establish the Safety Inspection Programrequirenents for the
pur pose of correcting unsafe and unheal t hful working conditions.
2. Background. Departnent supervisors and supervisors of shops, areas, and
of fices nmust ensure safe and heal thful working conditions are consistent with

the policies set forth by references (b), (c), and (d).

3. Safety Inspections will be conducted as foll ows:

a. Supervisors. Al imrediate supervisors shall conduct daily
i nspections of their areas, equipnent, tools, vehicles, conditions, and
operations over which they have cogni zance. Pronpt action will be taken to
correct all unsafe conditions and/or work practices which may contri bute to an
accident. Notices warning personnel of unsafe or unhealthful conditions which
may exist will be posted until the condition is corrected.

b. Safety Ofice

(1) WIIl schedul e and conduct formal inspections and surveys of al
NAS Pensacol a departnents and supported tenant activities, facilities, and
operations at the foll ow ng frequencies:

Rl SK



FREQUENCY CATEGORY NATURE COF WORK/ PROCESS ( EXAMPLE)

Dai |y Very High Scaf fol di ng, trenching, and shoring

Quarterly Hi gh Hazardous material storage,
utilization, and disposa

Sem annual | y Medi um Mai nt enance shops, warehouses, etc.
Annual |y Low O fice spaces
Pronptly upon receipt Any Any work place or quarters

of enpl oyee report

(2) Al discrepancies noted and the required corrective action will be
reported to the Departnment Heads or Conmanding Officers of tenant activities
wi thin 15 worki ng days using NAVOSH Defi ci ency Notice (Appendix 9-A), or by

menor andum | etter. All inspection reports shall contain references to
standards or directives violated, and will require a witten reply.
(3) The supervisor of the area inspected will, within 30 working days,

forward a copy of the inspection report with a signed statenent indicating
corrective actions initiated or conpleted, interimcontrols, and estinmated
costs and conpletion dates to the Safety O fice via the respective Departnent
Head or activity conmander.
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(4) At the conclusion of an inspection, the inspector will debrief the
official in charge of the workplace or his/her designee.

(5) The official in charge of a workplace, or individuals authorized
by that official, and a representative of civilian enpl oyees under their
supervi sion shall be offered an opportunity to acconpany inspectors during the
physi cal inspection of the workplace to encourage the exchange of information
concerning existing or potential unsafe or unhealthful conditions.

(6) A copy of the NAVOSH Deficiency Notice for Ri sk Assessnent Codes
(RAC's) 1, 2, and 3 (Section A) MJUST BE POSTED in the area of the deficiency
until the deficiency has been corrected.

(7) Foll owup inspections shall be conducted by the Safety Ofice to
ensure appropriate corrective nmeasures were initiated to elim nate hazards.
Formal safety inspections are to supplenent existing safety prograns of
di vi sion/departnments and tenant activities, and in no way are intended to
| essen the requirenent of continued safety enphasis.

(8) In cases where operation or use of equiprment is dangerous to life
or limb, the supervisor having control of the equipnent will be notified in
person, if at all possible, so inmmediate renedial action can be taken. [If for
any reason proper control of the hazardous condition cannot be assured, the
Safety Inspector will issue a Red Danger Tag, NASP 5101/23 (Appendix 9-B), and
attach it conspicuously to the equipment. |If necessary, the equipnent will be
| ocked by padl ock. All "RED TAGS" shall be coordinated with the Safety
Manager, who will exercise control over their renpval to ensure proper



corrective action. The supervisor's stub portion is provided for indicating
remedi al action acconplished and to request renoval of the RED TAG

(9) The procedure to be followed as the result of a RED DANGER TAG

bei ng posted on equi pnment or material is: Supervisor will renpve and conplete
the stub portion only and forward to the Safety O fice when corrective action
is conpleted. The Safety Manager will ensure that the equi pnent or materia

deficiency has in fact been corrected and have the RED DANGER TAG renoved.

c. Special Safety Inspections

(1) Portable Ladders. |Inspections of portable |adders shall be
conducted as foll ows:

(a) Pre-Use |nspections. \Wenever |adders are required in the
acconpl i shmrent of any specific job, they shall be inspected for defects prior
to use by the enployees using them

(b) Defective Ladders. All |adders found to be defective will be
mar ked and renoved from service imediately for repairs or destruction

(2) Portable Power Tools, including those powered electrically and
pneumatically, will be inspected prior to each use by the personnel using
t hem
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CHAPTER 10

M SHAP | NVESTI GATI ON AND REPORTI NG

1. Mshap Investigation. Conprehensive and accurate m shap investigation is
essential to the success of the Navy M shap Prevention Program The reports
required by this instruction are separate and i ndependent of any investigative
report required by the JAG Manual

2. Principles of Mshap Investigation. For every serious injury or mshap
there are approximately 10 minor injuries, 30 mnor property danage events,
and over 100 near mishaps. These figures clearly illustrate the necessity to
direct investigative efforts toward m nor m shaps in addition to major

m shaps. The analysis of frequency or potential of mshaps and identification
of causes are essential to systematic control of accident |osses.

a. The purpose of conducting mshap investigations is to determ ne the
basi ¢ cause and to forrmul ate corrective action to prevent recurrence.

b. A mishap investigation report is basically the investigator's analysis
and account of a m shap based on factual information gathered by a thorough
and consci entious exanination of all factors involved.

c. A nmishap investigation is best conducted at the | owest |evel of
supervi sion, comensurate with the severity and circunstances of the m shap



3. Positive Steps to Ensure Reporting of all Mshaps. At all levels, the
i mredi at e supervi sor has the greatest influence on m shap reporting. There
are two inportant things that nust be done to ensure all nishaps are reported:

a. Indoctrinate all subordinates, especially new arrivals, to report al
m shaps no matter how small, as well as the "near m ss" where only chance
prevented a mishap. Assure that personnel fully appreciate that hazardous
conditions cannot be corrected unless they are reported.

b. Act on all reports imediately. Investigate and take corrective
measures. Submit the appropriate fornms and reports for those m shaps neeting
reportable criteria.

4. M shap Investigation Report Requirenents. An informal safety

i nvestigation of every mishap, mgjor or mnor, nmust be conducted; the extent
of the investigation being deternined by its severity or significance.
Normal 'y, minor m shaps need to be investigated only by inmediate supervisors
while major mshaps or mshaps with serious potential should be investigated
by m ddl e and upper |evels of managenent and properly reported in accordance
wi th OPNAVI NST 5102. 1C and OPNAVI NST 5100. 23D
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CHAPTER 11

PERSONNEL | NJURY/ DEATH OCCUPATI ONAL | LLNESS REPORTI NG PROCEDURES

1. Purpose. To establish the proper procedures for the reporting of
injuries/illnesses/deaths to Navy mlitary and civilian (appropriated and
non- appropri ated) personnel

2. Background. M shaps that result in injury, illness, or death to Navy
per sonnel degrade operational readiness and increase operational costs.

I nvestigation and proper reporting procedures ained at determ ning and
descri bi ng how and why the event occurred are necessary to prevent future
occurrence of similar events.

3. Reporting Requirenments. Any injury, fatality, or occupational illness
which results in one or nore of the follow ng shall be investigated and
reported per this chapter:

a. Fatality
b. Permanent Total Disability

c. Permanent Partial Disability



d. Reportable Lost Wrkday Case

A reportable | ost workday case is a lost time case which prevents a mlitary
person from perform ng regularly established duty or work for a period of 5

days or nore, subsequent to 2400 on the day of injury or onset of illness, or
causes a civilian enployee to mss work for five full shifts on any days
subsequent to the day of injury or onset of illness.

NOTE: The nunber of | ost workdays does not include the day of injury or
onset of illness, or any days which the person was not scheduled to
wor k; e.g., Saturdays, Sundays, or holidays.

e. Al Electric Shocks Due to Design Deficiencies

f. Any Chenical or Toxic Exposure or Oxygen Deficiency
g. Fires

h. Al Termination of Training

i. Inpatient Hospitalization of Five or More Personne

NOTE: For mlitary personnel, the above categories are reportable for
on-duty mshaps only. O f-duty nmishaps will be covered later in this

chapter. For civilian personnel, the above categories are for
occupationally related (on-duty) m shaps only.
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4. M shap Severity Classification. Mshaps are classified according to the
severity of the resulting injury or occupational injury.

a. Class A Mshap. An injury or occupational illness resulting in a
fatality or permanent total disability.

b. Class B Mshap. An injury or occupational illness resulting in
permanent partial disability or five or nore personnel inpatient hospitalized.

c. Class C Mshap. A non-fatal injury or illness that causes any |oss of
time fromwork beyond the day or shift on which it occurred.

d. Class D Mshap. a non-fatal injury or illness that requires first aid
and results in no |ost tine.

5. Investigations. Trained Occupational Safety and Health professionals from
the Station Safety O fice shall conduct investigations of all Class A and B

m shaps. Class C and D mishaps shall be investigated by the i medi ate
supervi sor of the personnel/area involved in the m shap

Secti on One



ON- DUTY M SHAPS

1. Reporting Procedures

a. Civilian Enployees. Enployees shall report imrediately to their
supervi sor any occupational injury/illness. A Dispensary Permt OPNAV 5100/9
(Appendi x 11-A) or equivalent shall be furnished by the supervisor to civilian
enpl oyees who need treatnent. Enployees shall not be permitted to visit the
Navy Medical Treatnment Facility (MIF) without having obtained this form
except where necessary to avoid delay in treatnment to the detrinment of an
enpl oyee. In this case, the formmy be conpleted after the patient has been
transported to the MIF. One copy of the conpleted Dispensary Permt shall be
forwarded to the Safety O fice.

NOTE: Al'l personnel, except where necessary to avoid delay in treatment to
the detrinment of the enployee, shall first report to the MIF for
adm ni strative purposes. The enployee may then choose to be treated
at the MIF, a private hospital, or by a private physician

b. Mlitary Personnel. Enployees shall report imediately to their
supervi sor any occupational injury/illness. The enployee shall be referred to
the MIF for diagnosis and treatnent. The MIF will conplete an Injury

Noti fication Form NAVHOSPNCLA 5100/ 1A and forward one copy to the Safety
O fice.

(1) Cdass D Mshaps. If, after prelimnary investigation by the
supervisor, it is determned that this is a Class D m shap, the supervisor
shall ensure the Safety O fice has received a copy of the Dispensary Permt or
Injury Notification Form and the rationale for the Class D deci sion.
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(2) Cass C Mshaps. If, after prelimnary investigation, it is
determ ned that this is a Class C m shap, the supervisor shall conduct a
t hor ough i nvestigation and conplete a Personal I|njury/Death Report, NASP
5102/ 2 (Appendi x 11-B) and forward a copy to the Safety Office within 10
cal endar days of the incident.

(3) Class B Mshaps. If it is determined that this is a Class B
m shap, the supervisor shall notify the Safety Office. A trained investigator
shal |l be assigned and, upon conpletion of the investigation, an OPNAV Safety
Report (SR), OPNAV 5102/9 (Appendix 11-C), shall be conpleted and submitted to
the Naval Safety Center within 30 cal endar days of the incident.

(4) Class A Mshaps. If it is determined that this is a Class A
m shap, the activity shall notify NAVSAFECEN and the cogni zant headquarters
command, by tel ephone, within 24 hours. A priority nmessage shall be conpleted
by the activity and forwarded to CNO (N45), NAVSAFECEN (Code 40), and the
chain of command. The headquarters command shall initiate a m shap
i nvestigation within 48 hours of notification of the m shap

2. Material/Property Danages. Wen a nishap involves both injury or death
and material/ property damage, subnmit one consolidated report, providing the
informati on required by Chapter 12 of this instruction




3. Additional Information. |If additional information becomes avail able or
previ ously furnished information changes, a followup report shall be

subm tted referencing the LOCAL TI ME and DATE OF M SHAP and NAME of the
injured person as stated in the original report. The report is to be marked
"MODI FI ED" and only those itens being changed or added shall be stated.

SECTI ON TWO

OFF- DUTY M SHAPS
(M LI TARY ONLY)

1. Reporting Procedures. MIlitary Personnel shall report imediately to
their supervisor or duty officer any off-duty injury sustained that wll
require medical treatnment and/or lost tine fromwork beyond the day of the
injury.

a. First-Aid, No Lost Tinme, or Lost Tine Cases of Less Than 5 Days will
bereported to the Safety O fice utilizing the MIF Injury Notification Form
NAVHOSPNCLA 5100/ 1A.

b. Lost Time (Mdre Than 5 Days) Cases will be reported to the Safety
Office using the PID Message Format (Appendix 11-B) within 10 days of
notification of the incident.

c. Fatalities will be reported to the CNO (N45) and NAVSAFECEN ( Code 40)
within 48 hours using the PID Message Format (Appendix 11-B), with information
copies to the Safety Office and the chain of command.
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2. 72-Hour Pre-Mshap Profile. For each Class A or B off-duty mlitary
injury or death, if the injured or dead person had influence on the occurrence
or outcone of the m shap (was not a passive victin), include for that

i ndi vi dual

a. Leave or liberty status. |Include travel conpleted in the 72 hours
i mredi ately preceedi ng the nmi shap

b. Type of work perforned and work schedul e (hours) for the 72 hours
i medi ately preceeding the nm shap

c. Periods of rest and sleep for the preceeding 72 hours.
d. Medications prescribed.

e. Al cohol and other drugs (prescription, non-prescription, and illegal)
taken during the preceeding 72 hours.

f. General physical condition, including illnesses.



g. Mental, emotional, and physical state (including perceived stress and
behavi or changes (based on supervisor, next-of-kin (if available), co-workers,
and friends)).

h. O her coments the supervisor, next-of-kin, co-workers, and friends
wish to nake related to the individual's condition or pre-m shap activities.

i. Oher factors prior to the mshap that could have effected the m shap
occurrence or its outcone.

j . Non-Judicial Punishment (NJP)/Uniform Code of Mlitary Justice (UCM)
record or any other behavior infractions for the past 3 years.

3. Additional Information. |If additional information becomes available or
previously furnished informati on changes, a followup report shall be

subm tted referencing the LOCAL TI ME and DATE OF M SHAP and NAME of the

i njured/ dead person as stated in the original report. The report is to be

mar ked "MODI FI ED' and only those itens being changed or added shall be stated.
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CHAPTER 12

MATERI AL/ PROPERTY DAMAGE M SHAP REPORTI NG PROCEDURES

1. Reportable M shaps

a. General. Al cases of material/property danmage involving a repair or
repl acement cost of $10,000 or nore as a result of a mishap will be
i nvestigated and reported per OPNAVI NST 5102.1C. Cost of repair or
repl acenent includes the cost of labor. All DOD manhours will be conputed at

$16 per hour for this purpose.

b. Contractor M shaps. M shaps caused by contractor operations that
result in reportable property damage shall be reported per this chapter by the
Navy activity having custody of the property.

c. Exceptions



(1) Fires at naval shore activities are reported per OPNAVI NST
11320. 25B (NOTAL). All injuries and deaths associated with these fires are to
be reported per Chapter 11 of this instruction.

(2) Motor vehicle mshap reporting procedures are contained in Chapter
13 of this instruction.

(3) Expl osive nmishap reporting procedures are contained in Chapter 5
of OPNAVI NST 5102. 1C.

(4) Property damage as a result of vandalism riots, civil disorders,
or felonious acts, such as arson, sabotage, or terrorist acts.

2. Mshap Severity Classification

a. Class A Mshap. The resulting total cost of reportable
mat eri al / property damage is $1, 000, 000 or nore.

b. Class B Mshap. The resulting total cost of reportable material/
property damage is $200,000 or nore, but |less than $1, 000, 000.

c. Class C Mshap. The resulting total cost of reportable
mat eri al / property damage is $10,000 or nore, but |ess than $200, 000.

d. Class D Mshap. The resulting total cost of reportable
mat eri al / property damage is | ess than $10, 000.

3. Reporting Procedures

a. Subm ssion of Reports

(1) CGeneral. Reports are normally to be unclassified (FOR OFFI Cl AL
USE ONLY). Classified information shall be included only when essential to
deternmi ne cause factors, or necessary to understand the circunstances of the
m shap, at which tine the report will be appropriately marked as classified
12-1
NASPNCLAI NST 5100. 1J

(2) Class D Mshaps. |If, after prelimnary investigation by
t hesupervisor, it is determned that this incident is a Class D nishap, the
supervi sor shall notify the Safety O fice of the circunstances regarding the
incident, and the rationale for the Class D determ nation

(3) Class C Mshaps. If, after prelimnary investigation, it is
determined that this incident is a Class C m shap, the supervisor shal
conduct a thorough investigation and conplete an OPNAV Safety Report (SR)
OPNAV 5102/9 (Appendix 11-C), and forward to the Safety Office within 10 days
of the incident.

(4) Class B Mshaps. If it is determined that this incident is a
Class B mishap, the supervisor shall notify the Safety Office. A trained
i nvestigator shall be assigned and, upon conpletion of the investigation, an
OPNAV SR shall be conpleted and submitted to the Naval Safety Center within 30
cal endar days.




(5) Class A Mshaps. If it is determined that this is a Class A
m shap, the activity shall notify NAVSAFECEN and the cogni zant headquarters
command, by tel ephone, within 24 hours. A priority nmessage shall be conpleted
by the activity and forwarded to CNO (N45), NAVSAFECEN (Code 40), and the
chain of command. The headquarters conmmand shall initiate a m shap
i nvestigation within 48 hours of notification of the m shap

(6) Additional Information. |If additional information becones
avail able, a follow up nessage report shall be submitted referencing the
ori ginal correspondence. The Conmander, Naval Safety Center, may al so request
addi ti onal information when needed.

b. Rel ated Reports. Personal 1njury/Death/ Cccupational IIlness Reports.
See Chapter 11 for instructions on reporting personal injury, death, or
occupational illness. Wen a mshap involves both injury or death and

reportable material/property damage, only one consolidated report need be
subm tted.
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CHAPTER 13

MOTOR VEHI CLE M SHAP REPCRTI NG PROCEDURES

1. Reporting Requirenent. All reportable notor vehicle nmishaps will be

i nvestigated and reported per OPNAVI NST 5102.1C. When personnel are involved
in a reportable nmotor vehicle mshap at a location remote fromtheir duty
station, the naval activity nearest the scene will notify the parent command
i nvol ved and, unless relieved by the latter or higher authority, wll

i nvestigate and report the mishap per OPNAVI NST 5102. 1C.

2 Definitions

a. Governnent Mdtor Vehicle (GW). A nmotor vehicle which is owned,
| eased, or rented by a DOD conponent, primarily designed for highway use to




transport cargo or personnel. Any object such as a trailer being towed by a
GW is considered a part of the vehicle, including such devices when detached
while in notion or set in notion by a notor vehicle; e.g., pushing. Motor
vehi cl e equi pnent designed primarily for off-the-highway operations such as
tracked or half-tracked vehicles, forklifts, road graders, agricultural type
wheel ed tractors, and aircraft tugs are categorized as special purpose or
conbat vehicles according to their use and are reportable per Chapters 11 and
12 of this instruction.

b. Private Motor Vehicle (PW). Any notor vehicle not a GW (as defined
in 2a above), and primarily designed for highway use to transport cargo or
personnel . Although not designed primarily for highway use operations, the
following are included in this category: trailbikes, snowrobiles, dune or
beach buggi es, and simlar vehicles. Any object such as a trailer being towed
by a notor vehicle is considered a part of the vehicle, including such devices
when detached while in notion or set in notion by a notor vehicle, e.g.
pushi ng.

3. Reportable Mtor Vehicle M shaps

a. Governnment Mdtor Vehicle Mshap. A mshap during the operation of a
DOD notor vehicle involving collisions with other vehicles, objects, or
pedestri ans; personal injury or property damage due to cargo shifting in a
nmovi ng vehicle; personal injury in noving vehicles or by falling from nmoving
vehicles; towi ng or pushing mshaps; and other injury or property damage when
there is one or nore of the follow ng:

(1) At least $2,000 in property damage.

(2) Afatality or lost workday injury involving at | east 5 days away
fromwork to mlitary personnel or to an on-duty DOD civilian.

(3) Afatality or injury requiring treatment greater than first aid to
non- DOD per sonnel
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b. Private Motor Vehicle Mshap. A traffic mshap regardl ess of the
identity of the operator, which does not involve a GW but results in a
fatality or lost workday injury to mlitary personnel or to on-duty DOD
civilian personnel, or $2,000 danmage to DOD property. Special Cases. |njury
to any other person not otherw se defined which occurs on a naval installation
or as a result of DOD operations, and results in a fatality or requires
medi cal attention, is reportable under this instruction.

c. Exceptions. The follow ng nmshaps, although reportable and
accountabl e, are not considered as notor vehicle m shaps. They are
account abl e under other categories and reported under the provisions of
Chapters 11 and 12:

(1) Injuries that occur while | oading or unloading, or mounting or
di snounting a notor vehicle which is not noving.



(2) Cargo directly damaged by weat her

(3) Damage to a properly parked DOD vehicle unl ess damaged by anot her
DOD vehi cl e.

(4) Damage to a DOD notor vehicle resulting solely fromnatura
phenonmena.

(5) Damage to a DOD notor vehicle being handled as a cormmodity and not
bei ng operated under its own power.

(6) Damage to a DOD notor vehicle caused by objects thrown or
propelled into it.

(7) Damage to a DOD notor vehicle by fire when no DOD notor vehicle
acci dent occurred.

d. Submission of Reports. Commands shall submit a Mdtor Vehicle M shap
Report, NASP 5102/3 (Appendi x 13-A), to the NAS Pensacol a Safety O fice.
After review and recording, the Safety Ofice shall submt a nessage report of
the m shap to the Conmander, Naval Safety Center, within 30 cal endar days.
Par agraph 3, above, defines a reportable mshap. Additionally, on- and
of f-duty notor vehicle fatalities, or five or nore persons inpatient
hospitalized, nmust be reported to the Naval Safety Center by priority nmessage
or tel ephone within 24 hours, using the format contai ned in Appendi x C of
OPNAVI NST 5102. 1C.

4. Chief of Naval Air Training (CNATRA) Activities. Commands falling under
the cogni zance of CNATRA shall imediately notify the CNATRA duty office of
any notor vehicle mshap resulting in a fatality to mlitary personnel, on or
off duty, and civilian personnel when on duty. Additionally, notor vehicle
m shap reports involving 5 or nore | ost workdays to military personnel, on or
of f duty, or civilian personnel when on duty, shall be submitted by tel ephone
to the CNATRA duty office within 48 hours of the mishap. Wen making this
report, the data contained in Appendix 13-A is required.
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5. 72-Hour Pre-Mshap Profile. For each Class A or B on- or off-duty
mlitary injury or death, if the injured or dead person had influence on the
occurrence or outconme of the mishap (was not a passive victim, include for
t hat indivi dual

a. Leave or liberty status. |Include travel conpleted in the 72 hours
i mredi ately preceding the m shap

b. Type of work performed and work schedul e (hours) for the 72 hours
i mredi ately preceding the m shap

c. Periods of rest and sleep for the preceding 72 hours.

d. Medications prescribed



e. Alcohol and other drugs (prescription, non-prescription, and illegal)
taken during the preceding 72 hours.

f. General physical condition, including illnesses.

g. Mental, emotional, and physical state, including perceived stress and
behavi or changes (based on supervisor, next-of-kin (if available), co-workers,
and friends).

h. Oher comrents the supervisor, next-of-kin, co-workers, and friends
wish to nake related to the individual's condition or pre-m shap activities.

i. Oher factors prior to the mshap that could have effected the m shap
occurrence or its outcone.

j . Non-Judicial Punishment (NJP)/Uniform Code of Mlitary Justice (UCM)
record or any other behavior infractions for the past 3 years.

k. Provide the driver's license nunber and issuing state for all Navy
mlitary personnel who are drivers in a Class A or B mshap. |If acivilianis
driving the m shap vehicle, so state. (Do not provide the civilian's driver's
i cense nunber.)

I. Driver's experience or know edge operating this particular type of
vehi cl e.
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CHAPTER 14
RECORDI NG OF OCCUPATI ONAL | NJURI ES AND | LLNESSES OF NAVY PERSONNEL

1. Recording and Reporting Procedures (Civilian). Al activities having
civilian personnel attached and a Unit ldentification Nunber (U C) shall

a. Miintain Log of Navy Injuries and Occupational |Illnesses (Appendi x
14-A), OPNAV 5102/7, using the instructions contained on the reverse side of
the form The log shall be mamintained on a fiscal year basis. Only on-duty
nm shaps are to be recorded. Wthin 6 working days after receiving informtion




on a recordabl e occupational injury or illness, the appropriate information
shall be entered on the log. For Navy civilian enpl oyees who are covered by

t he Federal Enpl oyees Conpensati on Act (FECA), any occupational injury,
illness, or fatality reported on Form CA-1, CA-2, or CA-6 shall also be
recorded on the log. Simlarly, for Navy civilians who are covered by the
Longshoreman and Harbor Workers Conpensation Act, any mishap reported under
that systemshall also be recorded on the log. Conpensation clainms chall enged
by the activity shall be | ogged and treated as work-related until adjudication
of the claim

b. In addition to the log of occupational injuries and illnesses, each
activity shall maintain a supplenentary record for each m shap entered on the
|l og. The applicable conpensation formmmay be used as the suppl enentary
record. |If a mishap neets the reporting requirenents of this instruction, a
copy of the mishap report submitted to the Naval Safety Center shall be a part
of the supplenmentary record. Retain |ogs and supplenentary records for 5
years following the end of the fiscal year in which they relate.

c. Conplete and forward one copy to Annual Report of Navy Civilian
Occupational Injuries and Illnesses (Appendix 14-B), OPNAV 5102/8, 30 days
following the close of the fiscal year to:

Conmander

Naval Safety Center (Code 50)
Naval Air Station

Nor f ol k, VA. 23511-5796

d. Any change to Annual Reports should be acconplished by a conplete
resubm ssion of the report concerned. The resubmn ssion should be clearly
mar ked, "Modified Report" and dat ed.

NOTE: No annual report is required for military personnel

e. Conplete and post a copy of the Annual Report of Navy Civilian
Occupational Injuries and Illnesses in a conspicuous place, not |later than 45
days after the close of the fiscal year, and |leave in place for at |east 30
days.

2. Recormmintain ding and Reporting Procedures (Mlitary). Activities with
mlitary personnel attached shall a |og as described above for nilitary
personnel, with on-duty and off-duty mishaps recorded separately.
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3. Retention. The Safety Ofice will nmaintain all of the above nentioned
reports and | ogs for NAS Pensacola and all tenant activities served by Host-
Tenant Agreenents for Safety services.
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CHAPTER 15
SAFETY ENG NEERI NG STANDARDS
1. Purpose. To establish duties and responsibilities relating to nmaintaining
saf ety engi neering standards.

2. Background. As set forth by 29 CFR 1910 and OPNAVI NST 5100. 23D, the
policy of the Navy is that safety be considered a fundanental elenent in the



desi gn, engi neering, construction or production, and operations of al
facilities, including training.

3. Action

a. Departnent Heads/ Special Assistants

(1) Coordinate with the Safety O fice and provide safety approved
facilities, processes, equipnment, machinery, tools, neasures, and policies.
(Exanpl es: new construction, new installations, changes in plant |ayouts or
operations, machi ne guarding, signs, and hazard markings.)

(2) Forward all requisitions for machi nes or equi pnent, of types not
previ ously approved, to the Safety Manager for review and approval prior to
procurenment action.

(3) Ensure appropriate personal safeguards are included as part of the
specifications for machinery and equi pment.

(4) Ensure hazardous type equi pment is inspected by the Safety O fice
prior to being placed in operation.

(5) Ensure new construction or alterations to existing buildings and
structures are inspected by the Safety O fice prior to occupancy or
accept ance.

b. Facilities Managenment Officer. Consult with the Safety O fice during
t he preparation of plans, designs, and specifications of new construction and
alterations for the purpose of ensuring that safety criteria is provided.

c. Supply Oficer. Ensure requests for equi pnent have been approved by
the Safety Office prior to procurenent actions.

d. Safety Ofice

(1) Assist NAS Pensacol a departnents and tenant activities, as
requi red, by providing safety review and approval of equi pnent purchases.

(2) Conduct pre-operational inspections of facilities, equipnent,
machi nery, and processes as requested.

(3) Conduct periodic inspections, as appropriate, of all mgjor
construction.

15-1
NASPNCLAI NST 5100. 1J



( BLANK)
15-2
NASPNCLAI NST 5100. 1J
CHAPTER 16
ENVI RONVENTAL CONTROLS
1. Purpose. To establish procedures and assign responsibility for the

i nstallation and nai nt enance of environnmental controls throughout NAS
Pensacol a.



2. Background. The safety and well-being of personnel are nmintained by the
application of environnental controls which elinmnate or minimze occupationa
hazards. Such things as ventilation, tenperature, humdity, and illumi nation
must be mai ntained at proper levels at all times in order to assure safe
environnental conditions as well as high efficiency levels for personnel

3. Procedures

a. Wierever operations generating toxic gases are perforned, a nmeans of
ventilating the area shall be provided to prevent the exposure of personnel to
toxi c gases in excess of the maxi mum all owabl e concentrati on. Energency
respiratory protective devices shall be avail able near, but not in, areas
presenting potential hazards of gas exposure. Enclosed systens containing
ammoni a, nethylchloride, sulfur dioxide, and related refrigerants shall be
equi pped with energency ventilation, or personnel shall be provided with
adequate respiratory equi pnent approved by the Industrial Hygienist or Safety
O fice which could be used in the event of |eaks or breaks. Areas where
gasoline notors are operated indoors shall be checked carefully for
concentrations of carbon nonoxide by the Industrial Hygienist at frequent
intervals. 1In such areas, exhaust ventilation systens to vent the fumes to
the outside are required. Open-surface tanks containing toxic material shal
be provided with adequate tenperature controls to ensure the naxi num al |l owabl e
concentrations of the material in the breathing zone of any exposed personne
wi |l not be exceeded. Tanks that generate appreciable mst, steam or toxic
vapors shall be provided with exhaust ventilation to elininate the funes near
their source and thereby control any hazard as well as reduce corrosion in the
area. The use of surface agents may reduce the anount of ventilation
requi red; however, the surface agents thenselves usually do not control the
hazard conpletely. Because of the operating displacenent of funes above the
condensing coils, degreasing tanks generally require a mniml, slot-type
exhaust to provide an exhaust velocity of 50 feet per mnute across the area
above the tank. These tanks should al so be provided with tenperature
controls. Near open-surfaced tanks, cross-currents of air that short circuit
t he exhaust ventilation provisions and displaced contam nants fromthe tanks
shoul d be elimnated by partitions or baffles, or by keeping the doors and
wi ndows near the tanks cl osed.

b. In general, grinding, polishing, and buffing wheels and belts in the
area of dust generation shall be provided with hoods and exhaust systens that
will efficiently dispose of the dust before it is released into the atnosphere
of the working areas. Exceptions nmay be made of intermttently- operated
grinders which are used only for nontoxic and nonirritating material, and only
for a total of less than 2 hours a day in the sane area. Portable
sel f-cont ai ned exhaust ventilation systens are avail able from comercia
sources and shoul d be used under these conditions.
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NOTE: Respiratory protective equi pnment, as approved by the Respiratory
Protection Program Manager or |ndustrial Hygienist, shall be used
during grinding operations performed away fromfixed installations
where exposure to toxic or irritation dusts may occur and where
| ead- based paints, cadm um coatings, or other toxic material may be
countered. Ginding and buffing exhaust hoods shall enclose as nuch
of thewheel as possible. Exhaust systens shall be provided with



collectors for renmpving excess dust to prevent the contam nation of
surroundi ng areas. Dust collectors that return the air to the working
environment shall not be used in a working area where toxic materials
are involved, since they are not 100 percent efficient and can cause a
bui |l d-up of dust.

c. Because of the fire, explosion, and health hazards invol ved, an
adequate ventilation systemshall be provided in all areas where finishing
materials (paints, |acquers, varnishes) are stored, mxed, or sprayed.
Particul ar attention nust be given to painting operations in tanks, voids, and
encl osed roonms. Adequate provisions for ventilation shall be provided and
shal | be approved by the Safety Office. The concentration of solvents or
toxic constituents in the breathing zone of workers shall not be allowed to
exceed the maxi num al | owabl e concentrations. Drying areas al so create
potential hazards of vapor exposures; ventilation shall be provided to the
areas where an excessive funme concentration nmay develop. Air supply or nakeup
air shall be provided where the air is being appreciably exhausted by spray
boot hs or other exhaust provisions.

d. Because of the variety of fluxes, rods, and nmetals in comon use,
regul ar wel ding stations shall be provided with exhaust ventilation for the
renoval of funmes. Flexible netal duct arns that can be easily adjusted are
practical if installed near welding areas. An intake of 250 cubic feet per
m nute on a 3-inch flexible duct 6 inches fromthe weld is reconmended.
Confined areas to be used for welding or burning shall be equipped with
exhaust ventilation, or the personnel shall be provided with respiratory
equi pnrent that has been approved by the Industrial Hygienist. The sane
equi pnment shall also be used in the follow ng instances:

(1) When | ead, brass, cadmium and gal vani zed or other toxic netals
are to be wel ded.

(2) When surfaces coated with toxic-base paints, such as cadni um or
| ead, are to be cut or wel ded.

(3) When fluxes, such as heavy fluorides, are used. Welding
operations shall not be permitted in the vicinity of chlorinated-hydrocarbon
vapors, because highly toxic conpounds, such as phosgene, nay form

e. Heat, Humidity, and Cold. Operations involving exposure of personne
to heat or cold and conbi nati ons of heat and hum dity in excess of the maxi mum
al  owed by NAVMEDCOM i nstructions shall provide for all of the follow ng:

(1) Protective clothing against radiant heat.
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(2) Reflective shielding (alumnumor other radiant reflectors)
agai nst harnful radiation.
(3) Inmproved ventilation (local or general) agai nst converted heat.

(4) Personnel rotation to limt exposure periods.



(5) Additional breaks and fans if conditions warrant, as recomended
by the Industrial Hygienist, using the Wet Bul b Tenperature | ndex (WGBT).

f. Illumnation. The Industrial Hygienist shall take neasurenments to
eval uate the amount of lighting provided in the working areas and at the work
| evel according to the type of tasks being performed. Were |ighting
conditions affect the health of an enpl oi yee because of eye strain or eye
fatigue, the Industrial Hygienist shall evaluate the condition and neke

recommendations to correct the problem \Where the actual |ight |Ievel ranges
are below the recommended |ight level, the lighting conditions shall be
i nproved to the acceptable level. Lights shall be properly maintained and

regul arly cleaned, since lighting conditions can be inproved considerably in
this way. Ceilings and walls should be painted properly to attain |ight
reflection without glare; individual task |ights may be used to suppl enment the
general lighting where the required light |evels are considerably above the
actual light Ievel of the general area.
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CHAPTER 17

BACK | NJURY PREVENTI ON PROGRAM



1. Purpose. To establish and enphasize the duties and responsibilities of
Depart ment Heads, Special Assistants, Medical, and Safety O fice personnel in
t he Navy Back Injury Prevention and Control Program

2. Background. A review of occupational injury records for the Departnent of
the Navy reveals a |large percentage of all nishaps are related to back
injuries which are caused in whole or in part by excessive stress on the back
nmuscl es and adj acent skeletal structure (Spinal Colum).

3. Action. Al activities shall inplenment and maintain a Back Injury
Preventi on and Control Program comensurate with and tailored to their needs.
Accordingly, the actions identified bel ow shall be taken:

a. Departnent Heads/ Special Assistants

(1) Assure effective back injury investigations and anal yses are
conducted to uncover the root causes of back pain and injuries.

(2) Evaluate and identify comon work areas where materials handling
equi pment or other engineering control mnmethods could elimnate or reduce back
injury problens; i.e., nake dollies and snall step | adders avail able where it
has been determ ned that back injury potential exists.

(3) Establish an effective return-to-work program i ncluding
light-duty, job restructuring, and rehabilitation

(4) Establish a goal of limting the normal maximumlift a single
unassi sted individual should make. A generally recognized limt for norma
unassisted lifting is 40 pounds. While sone heavy lifts cannot be avoi ded,
many |ifting operations can be designed to require assistance of other
personnel or the use of mechani cal handling equi prment.

(5) Coordinate the medical aspects of the programw th cogni zant |oca
nmedi cal authority.

b. Safety Ofice

(1) Analyze mishap data for the last 5 years to identify the nunber,
frequency, type, and location of back pain and injury conplaints, and devel op
and maintain a Back Injury Prevention and Control Programtargeted to those
areas, operations, or personnel with the highest frequency of back injuries.

(2) Establish and publish goals to prevent and reduce back injuries
utilizing the statistical data avail able.
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(3) Establish and provide appropriate training prograns in Back Injury
Prevention and Care for all personnel or targeted for personnel at risk for
back injury. This enployee training shall include as a mninmum anatomy and



physi ol ogy whi ch explains how to avoid back injuries on and off the job
wei ght control; and physical fitness.

(4) Assist in investigating back injury m shaps and naintain records
and reports.

c. Branch Medical Cinic - Cccupational Health Departnment

(1) Provide a conprehensive pre-placenent exani nation programto
i dentify personnel who have a history of back injuries, and ensure personne
meet the physical requirements for the position in which they are pl aced.

(2) Assist in devel opi ng adequate and reasonabl e physi cal requirenents
for each position.

(3) Assist activities in deternmining and inplementing limted or |ight
duty prograns.

17-2
NASPNCLAI NST 5100. 1J

CHAPTER 18



PERSONAL PROTECTI VE EQUI PMENT

1. Purpose. To set forth conmmand policy regarding personal protective
equi pnment requirenents.

2. Background

a. Pursuant to the requirenents of OPNAVI NST 5100. 23D, engi neeri ng
controls shall be the primary nethods used to elininate or minimze hazard
exposure in the workplace. At tines when such controls are not practical or
appl i cabl e, personal protective equi pment shall be enployed to reduce or
el i m nate personnel exposure to hazards; however, personal protective
equi pnment is not a desirable substitute for administrative or engineering
controls.

b. As a command policy, personal protective equi pment shall be provided,
used, and mmi ntai ned when it has been determ ned by conmpetent authority that
its use is required and that such use will lessen the likelihood of
occupational injuries and/or illnesses. Activities shall provide necessary
protective equi pnent where there is a reasonable probability that the use of
the equi pnment will prevent or reduce the severity of injuries or illnesses.
Wher e enpl oyees provide their own protective equipnent, it shall be the
responsibility of the activity to ensure its adequacy, and enforce proper
equi pnent mai nt enance and sanitation procedures.

c. It nmust be recognized that personal protective devices do nothing to
reduce or elimnate the hazard itself. They nmerely establish a "last |ine of
def ense,” and any equi pnent breakdown, failure, or msuse imedi ately exposes
the worker to the hazard. Many protective devices, through nm sapplication or
i mproper nmi ntenance, can becone i neffective without the know edge of the
wearer and can have potentially serious consequences. For this reason, proper
equi pnment sel ection, mai ntenance, enployee training (including equipnment
limtations), and mandatory enforcenment of equipnent use are key elenments in
an effective Personal Protective Equi pnent Program

3. Responsibilities. Departnents shall include and enforce the foll ow ng
provi si ons concerni ng personal protective equi prment:

a. Eval uate workpl aces, including applicable hazardous material data, to
deterni ne personal protective equi pment requirenents. Qualified safety and
heal th personnel shall performthese eval uations.

b. Ensure personal protective equipnment conforms to NAVOSH standards.

c. Arrange for appropriate nedical evaluations to deternine worker
capability to perform assigned task when there is a reasonabl e expectation
that the use of protective equi pnment nay result in abnornmal physiol ogica
stress. These evaluations shall nornmally be linted to instances where
respiratory protective equi pnment is required.
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d. Train personnel in the selection, use, inspection, and care of
personal protective equipnment required for their work situations and maintain
records of such training

e. Ensure protective equi pnent worn by personnel is properly fitted.

f. Ensure periodic equipnment inspection, cleaning, disinfection, and
mai nt enance are performed by qualified personnel

g. Provide proper equi pment storage to protect against environnental
condi tions which m ght degrade the effectiveness of the equipnment or result in
contam nati on during storage.

h. Ensure conpliance with the prescribed use of personal protective
equi pnment. Al levels of supervision and managenent shoul d becone involved in
this effort by personal exanple and precept. |In cases of nonconpliance,
managenent may take disciplinary action as a corrective measure agai nst the
of fender and the supervisor, as appropriate.

i. ldentify nonuse, msuse, or malfunction of personal protective
equi pment which results or may result in injury or occupational illness to
Navy personnel. These deficiencies shall be reported as causal factors in the
m shap reporting system (as discussed in Chapter 11), with sufficient detai
to permt evaluation and correction of the problem associated therewth.

4. Equi pnrent Specifications and Requirenments. All personal protective

cl othing and equi pment will be of safe design and construction for the work to
be perfornmed. Standards and specifications for the design and use of persona
protective equi pnent and devi ces have been devel oped as a result of extensive
research and testing. Only those itens that have been recogni zed and approved
shall be used. This approval can be net through the use of:

a. Federal Specifications
b. Mlitary Specifications
c. American National Standards Institute (ANSI) Specifications
d. National Institure of Occupational Safety and Health (NI OSH)

e. O her Recogni zed Approval Authority
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CHAPTER 19

HEAD PROTECTI ON

1. Background. As a Navy policy, all enployees (mlitary and civilian)
exposed to head hazardous operations/areas shall be furnished appropriate head
protection.

2. Action
a. Departnment Heads/ Special Assistants will provide adequate head

protection (hard hats) for use by personnel engaged in head hazardous
oper ations.

b. Personnel shall wear hard hats while enployed in construction,
di smantling, denolition, excavating, shoring and bracing, rigging, hoisting
operations, salvage yard operations, storing and warehousi ng, operating
forklift trucks, and when the dangers of electric shock or burns are possible.

c. Visitors and personnel who work for short periods of time or pass
t hrough areas where they may be exposed to head hazards shall wear adequate
head protection.

d. Safety Ofice shall provide specifications and standards for head
protective equi pment used in this program

19-1
NASPNCLAI NST 5100. 1J



( BLANK)

19-2



NASPNCLAI NST 5100. 1J

CHAPTER 20

FOOT PROTECTI ON

1. Purpose. To establish an effective Foot Protection Program and i npl enment
procedures for providing safety shoes to civilian enployees and mlitary
per sonnel .

2. Background

a. The policy of the Navy is to provide safety shoes at no cost to al
personnel (mlitary and civilian) who are enployed in operations/areas
desi gnated as foot hazardous by appropriate authority. A foot hazardous
environnent is one in which a high incidence of or potential for foot or toe
injury exists. Foot hazardous operations and trades |isted below are to be
followed in enforcing the requirements of the Foot Protection Program Any
deviation to the foregoing shall be authorized only by witten approval of
Depart ment Heads or the Medical O ficer in the case of physically restricted
personnel. The follow ng are descri bed as foot hazardous operations:

(1) Air Conditioning/Refrigeration Mechanic
(2) Aircraft Attendant

(3) Aircraft Electrician

(4) Aircraft Engine Repairer

(5) Aircraft Ground Support Equi prrent Mechanic
(6) Aircraft Launching and Arresting
(7) Aircraft Mechanic

(8) Aviation Metalsmith

(9) Aircraft Propeller Mechanic

(10) Aircraft Towran

(11) Asphalt/ Cenent Worker

(12) Bl ocker and Bracer

(13) Bow i ng Equi prent Mechani ¢ and Mai nt enance Worker
(14) Carpenter

(15) Crane Operator

(16) Crater and Packer

(17) Electrician

(18) Electrical Equi prment Repairnan
(19) Electronics Mechanic

(20) Engi neering Equi pment Oper at or
(21) Equi prent Mechanic

(22) Exhibits Worker

(23) FilmLibrary Worker

(24) Fire Extinguisher Servicenan

(25) Firefighter

(26) Forklift Operator

(27) Fuel Distribution Systens Operator
(28) Gardener/ Grounds Maintenance

(29) Heavy Mbbil e Equi pment Mechani c
(30) Heavy Equi prent/ Tractor Operator
(31) Hel per, Genera

(32) Hel per, Foot Hazardous Operations
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(33) Laborer

(34) Lawnnower Operator

(35) Liquid Oxygen/ Nitrogen Worker
(36) Mai nt enanceman

(37) Machi ni st

(38) Marine Equi pnent Mechanic

(39) Mason (Brick and Stone)

(40) Materials Expediter

(41) Material Sorter and Classifier
(42) Meatcutter

(43) Messenger

(44) Mbbile Equi prent Metal Mechanic
(45) Model Maker

(46) O fice Appliance Repairnan
(47) Ordnancenan

(48) Pipefitter

(49) Painter

(50) Power Support Systens Mechanic
(51) Sheetnetal Mechanic (Aircraft)
(52) Stocknman

(53) Storage Battery Repairnman

(54) Storeworker (Comn ssary)

(55) Supervisors of Foot Hazardous Operations
(56) Tools and Parts Attendant

(57) Warehouseman

(58) Wbodwor ker

(59) Wl der

These trades shall include apprentices and worker trainees. Exposures of

i ndi vidual s to foot hazardous operations/areas for greater than 30 percent of
their time is suggested as mnimumcriteria for provision of safety shoes.

I ndi vi dual s having mni mum i ndirect exposure to foot hazards should not be
provi ded safety shoes; e.g., visitors, observers, office personnel

b. Civilian enployees, including tenporary enployees, will be provided
safety shoes by utilizing the follow ng procedures:

(1) Enpl oyee's immedi ate supervisor will initiate Safety Shoe Request,
NASP 5100/ 4 (Appendi x 20-A), and requisition form DD 1348 or NAVCOWPT 2276.

(2) Safety Shoe Request, NASP 5100/4, will be attached to requisition
form DD 1348 or NAVCOWPT 2276, and submitted to the NAS Pensacol a Supply
Department to be processed.

3. Foot Protective Devices

a. Safety shoes, with a built-in protective toe box, are intended
primarily to provide protection for heavy falling objects. These shoes shal
nmeet the requirenents of ANSI Standard Z41.1, and be | abel ed as such. GCenera
pur pose safety shoes (Chukka style) are avail able through normal supply
channels. Stock nunbers are in the basic series of 8430-00-596-5396 through
6052; 8430-01-032-2900 t hrough 2909; 8430-00-078-9260 through 9262; and
8430-01-079- 1252 in accordance with M L-S-2-1894.
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b. Special safety footwear, furnished for special hazards, are |listed
bel ow.

(1) Sem -conductive safety shoes are used to dissipate static
electricity. These shoes shall conformto Mlitary Specification ML-S-3794
(Shoe, Conductive - NSN-8430-01-146-2694 Series).

(2) Molder's "Congress" style safety shoes are used for protection of
personnel handling nolten nmetal (M L-S-82245, Shoe,
Mol der s- NSN- 8430- 01- 112-2872 Seri es).

(3) Electrical hazard shoes are used to guard agai nst electric shock
hazards when perfornming electrical hot work (M L-B-87068, Boot, Safety,
Non- spar ki ng NSN- 8430-01- 105- 2332 Series).

(4) Rubber or synthetic material safety toe boots are used for
protection agai nst acids, caustics, and other liquid chem cal hazards
(M L-B-21408 Boot, Safety-NSN 8430-00-624-2151 Series).

(5) Electric hazard safety shoes, with a built-in protective toe box,
are used to guard agai nst electric shock hazards when performng electric work
on live circuits not exceeding 600 volts (M L-S-43860B13, Shoe, Electrica
Hazards Protective- NSN-8430-00-611-8314 Series).

4. Appropriation and Distribution. The follow ng procedures apply to the
i ssue of protective footwear for military and civilian enpl oyees:

a. Mle and female nmilitary officers will be provided standard stock
safety shoes when required. Enlisted personnel (male and fenmale) will be
i ssued safety shoes at boot canp and will receive a clothing maintenance

al  owance (CMA) which includes provisions for purchasing replacenent standard
stock safety shoes. However, enlisted personnel working in areas such as
flight deck, construction, etc., where accelerated deterioration of safety
shoes occur, should be provided stock shoes from OMBGN funds (in addition to
CMA) as organi zational clothing simlar to coveralls or foul weather gear

b. In instances wherein the standard Navy stock safety shoe is not
available in the supply system initial issues will be procured comrercially
and will be the work shoe style, and have characteristics simlar to the

standard stock item A maxi mum cost of $50 per pair of safety shoes is

i mposed, except in special requirenent cases and only as approved by the
Commandi ng Officer on an individual basis. As a matter of policy, casual or
dress style safety shoes will not be provided at activity expense. Personne
desiring safety shoes of a special design or type nmay purchase themat their
own expense. All safety shoes nust neet the requirenments of ANSI Standard
Z41.1 Class (for males and equival ent for fermal e personnel) and ot her

requi renents appropriate to the job being performed (electrical, fuel, LOX
consi derations) as determ ned by the Safety and Cccupati onal Health Manager
and as noted in the requesting menmorandumto the Supply O ficer.



20-3
NASPNCLAI NST 5100. 1J

5. Action

a. Departnent Heads/ Speci al Assistants

(1) Determine all foot hazardous operations/areas under their
cogni zance.

(2) Mark foot hazardous areas with signs and safe passageways/aisles
where practical

(3) Ensure the wearing of safety shoes by personnel whose
occupati ons/ assi gnnents are determ ned to be foot hazardous.

(4) Determ ne those areas/operations which result in an accel erated
deterioration of safety shoes.

b. Safety Ofice

(1) Provide assistance to Departnment Heads/ Special Assistants in
determ ning foot hazardous areas/operations.

(2) Provide assistance as necessary to Departnment Heads/ Speci al
Assistants in determ ning high rate of wear areas/operations.

6. Recordkeeping and Contro

a. Issues of safety shoes to Navy enployees will be recorded in the
appropriate personnel record/file.

b. Replacenent of safety shoes, determ ned by the activity to be
unservi ceabl e due to wear or damage, should be on a pair for pair turn-in
basis. Shoes turned in are to be destroyed. Authorizations for individuals
to purchase replacenent safety shoes nust indicate that shoes previously
provi ded at governnment expense, or for which prior reinbursenent was received,
are unserviceable. Unserviceable shoes that are replaced with shoes under
rei mbursenent procedures need not be turned in

c. Replacenent of |ost or stolen safety shoes shall be the responsibility
of the enpl oyee.

d. Departnent Heads/ Special Assistants shall ensure appropriate
procedures are established so that only authorized personnel participate in
this program and replacenment actions are carefully nonitored.
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CHAPTER 21

SI GHT CONSERVATI ON

1. Purpose. To establish an effective Eye Protection and Sight Conservation
Program for all activities and personnel

2. Background. Navy policy requires that Navy personnel enployed in eye
hazar dous areas or operations be provi ded adequate eye protection at
government expense. Enployees shall be required to wear appropriate eye
protective equi pment when perform ng eye hazardous operations. Any person in
the vicinity of such operations, including other workers, supervisors, or
visitors shall also be required to wear eye protective equi pnent.

3. Action

a. Departnment Heads/ Special Assistants. Furnishing corrective/protective
eyewear is the responsibility of the departnents. To ensure reasonable
application of the program the issuing of prescription-ground safety eyewear
shoul d be restricted to personnel who have been determ ned as being in eye
hazar dous occupati ons and others who are assigned to eye hazardous areas or
zones for over 50 percent of their working tine.

b. | nmmedi ate Supervisors

(1) Initiate requests for refraction for personnel whose duties
require regul ar assignment to eye hazardous occupati ons and those assigned to
processes or areas, as described in this chapter, 50 percent or nore of their
working time and whose visual ability has been determ ned by sight screening
to be insufficient to neet the requirenents of their job. Requests for
refraction
appoi ntnents will be nmade by contacting the Optonetrist, NAVHOSP Branch
Clinic, Building 3600, at 452-5210.

(2) After the refraction exam nati ons have been conpleted, the
activity nust prepare a NAVCOWT 2276 (use Appendi x 21-A as gui dance) and
submt, along with five copies of the Prescription-Protective Eyewear
NAVHOSPPNCLA 6490/ 9 (Appendi x 21-B), to the Safety O fice for review and
approval .

(3) Ensure the enployee returns to the Optonetrist, NAVHOSP Branch
Clinic, when notified of the receipt of the protective eyewear requested.

(4) Provide plain protective eyewear for personnel not requiring
corrective | enses and whose principal duties require regular assignnment to eye
hazar dous occupations, processes, or areas.

c. Personnel



(1) Al personnel who performor are exposed to operations or
processes that may endanger the eyes shall wear eye protection, regardless of
t he duration of the exposure.
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(2) Al personnel with vision either conpletely or practically mssing
in one eye are considered as engaged in eye hazardous work, regardless of
occupati on or exposure, and shall wear approved type eye protection at al
ti mes aboard the station and when on duty off the station

(3) Corrective, protective eyewear prepared for one person is not
nmedi cal |y appropriate for issuance to another. Reclamation of such eyewear is
not econom cally practical. Therefore, corrective, protective eyewear is
consi dered an expendable item

d. Optonetrist, NAVHOSP Branch Clinic, shall perform professiona
optonetric services as follows:

(1) Performvisual screening tests of all prospective enployees as
part of the preenpl oynent physical exam nation

(2) Conduct visual evaluation and refraction to procure and issue
corrective, protective eyewear, and prepare NAVHOSPPNCLA 6490/9 (Appendi x
21-B).

(3) Conduct repairs or |lens replacenents of corrective, protective
eyewear .

(4) Provide direction of visual rescreening programfor all personne
at intervals of 2 years.

e. Safety Ofice shall have the responsibility for determ ning eye
hazar dous areas, occupations, and processes which require personal protective
equi pment or other safeguards to protect the eyes and conserve sight.

(1) Survey. A conplete survey of all activity work areas and
processes shall be conducted to determ ne which are eye hazardous, which

personnel require eye protection, and the type of eye protection required. In
addition to the commn eye hazards such as flying objects resulting from
certain cutting or drilling operations, the survey shall also consider the eye
hazards associated with exposure to the various fornms of el ectronmagnetic

radi ation; e.g., laser, ultraviolet, infrared, and m crowave radi ation. A

list of all areas, processes, and occupations that require eye protection
shall be mmintained by the activity safety representati ve.

(2) Posting. Ensure all areas designated as eye hazardous are posted
with an appropriate warning sign. Such signs shall be consistent with the
requi renments of 29 CFR 1910. 145 (NOTAL) and be located at all entrances to
desi gnated areas as practicable.

(3) Emergency Eyewash Facilities. Ensure energency eyewash facilities
nmeeting the requirenents of ANSI Standard Z358.1-1981 (NOTAL) are provided in
all areas where the eyes of any enployee may be exposed to corrosive




materials. All such enmergency facilities shall be |located where they are
easily accessible.

(4) Review. Review, approve, and forward requests for protective
eyewear to the Supply Departnent for procurenent.
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4. Maintenance of Protective Eyewear

a. It shall be the responsibility of the individual and his/her
supervi sor to ensure personal protective eyewear is maintained in a clean and
fully operational condition. The eyewear furnished under the Sight
Conservation Programis the property of the Departnent of Navy and shall be
repaired or replaced if damaged in the course of enploynent. Damage to
protective eyewear shall be reported to the enployee's supervisor

b. Lens Replacenent. |If replacenent of prescriptive |lenses is required,
replacenents shall be handled in a manner simlar to that established for
acquiring new corrective, protective eyewear. A new exam nation shall be
required if the original prescription is nmore than 1 year ol d.

c. Enforcement. The activity commander or his designated official shal
initiate appropriate disciplinary action if determ ned that the eyewear has
been willfully danaged, altered, or |ost through negligence, or that personne
are not responding to the provisions of the Sight Conservation Program

5. Tenporary Protective Eyewear

a. Planos, goggles, or faceshields shall be provided to enpl oyees while
awai ting delivery of corrective, protective eyewear

b. Prevention of eye accidents require that all persons who may be in eye
hazard areas wear protective eyewear. This includes enployees, visitors,
instructors, or others passing through an eye hazardous area. To provide
protection for these personnel, activities shall procure a sufficient quantity
of heavy duty goggles and plastic eye protectors which afford the maxi num
anount of protection possible. |If these personnel wear personal gl asses, they
shall be provided with a suitable eye protector to wear over them

c. Al eyewear turned in by personnel or visitors shall be cleaned and
sterilized prior to reissue.

6. Education. A conprehensive education programon the need for, and use of,
protective eyewear shall be conducted at all activities. This training shal
be included in the activity training programs for supervisory and

nonsupervi sory personnel. Typical points to be covered in the activity
education program are

a. Many jobs call for sonme form of eye protection against inpact,
spl ashes, sparks, or glare; management is responsible for providing eye
protection equi pnent and the enployee is responsible for using the equi pnent
when required.



b. Contact |enses cannot be worn in eye hazardous operations/areas
wi t hout aut hori zati on.

c. Personnel working with or near potentially harnful chem cals or other
corrosive materials nmust know the | ocation of the nearest eyewash fountain and
how to use it.
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d. No attenpt should be made to renpve a particle |odged in the eyeball,
or to wash an eye that has been cut in any way. A clean dressing can be
pl aced lightly over the eye until the victimgets nmedical help. Cold
conpresses should be applied to a bruised eye. Chenical burns call for
i medi ate flushing with tepid potable water

7. Special Precautions for Visually |Inpaired Enpl oyees. Any enpl oyee who is
found to have vision in one eye which is 20/200 or worse shall be considered
visually inpaired. Enployees who have visual inpairnment shall not be assigned
duti es which would present a hazard to their remaining eye. 1In addition, such
enpl oyees shall wear protective eyewear at all tines, regardless of their
occupation or work station.

8. Eye Hazardous Occupati ons/ Processes/Areas. The followi ng occupations and
areas have been surveyed and deternmined to be "Eye Hazardous." Personne
engaged in these activities or working in these environments nust be provided
with and utilize protective eyewear:

a. Occupations and processes

(1) Abrasive Ginding

(2) Brazing

(3) Burning and Cutting (netal)

(4) dipping Control Cable Ends

(5) Countersinking (power operated)

(6) Chipping or Chiseling

(7) Ceaning (steam spray, or brush)

(8) Cleaning or Drying with conpressed air
(9) Deburring

(10) Drilling

(11) Drop Hamrer Form ng

(12) Engraving (machine)

(13) Firefighters and Fire Extinguisher Servicenmen
(14) Filing (power operated)

(15) Filing (manual) when perforned at eye | evel or above
(16) Forging

(17) Heat and d are (extrene)

(18) Liquid Oxygen (handling)

(19) Metal Heating (with open flane)

(20) Metalizing

(21) Molten Metal (handling or exposure to)
(22) Machine Operations (nmetal working)
(23) Machine Operations (woodworKki ng)

(24) Operating Power Actuated Tools

(25) Paint Stripping



(26) Plating

(27) Riveting

(28) Rivet Shaving

(29) Sandi ng (power operated and nanual)
(30) Sandbl asting

(31) Scaling

(32) Sol dering

(33) Unsol dering

21-4
NASPNCLAI NST 5100. 1J

(34) wWelding (all types)

(35) Wre Brushing (power operated and manual)

(36) All processes involving exposure to acids, solvents, caustics, or
other irritating chem cals or |iquids

(37) Al processes involving exposure to fluids and/or air under

pressure
(38) All operations involving striking netal against netal
(39) Al lawnnowi ng and trimr ng operations
b. Areas

(1) Buffing shops or enclosures

(2) Cleaning shops or enclosures

(3) Crafting shops or areas

(4) Deburring shops or encl osures

(5) Drop Hanmer shops

(6) Grinding shops or enclosures

(7) Hydraulic test shops or areas

(8) Machi ne shops or encl osures

(10) Pneunmtic test shops or areas

(11) Wel ding shops or encl osures

(12) Wbodwor ki ng shops (where primary functions are wood
manuf act uri ng)

(13) Punp and Carburetor test shops

(14) Areas surroundi ng power operated w re brushing

(15) Areas subject to high velocity air blasts fromaircraft

(16) Scrap and Sal vage yards

NOTE: Eye hazardous areas, nachines, processes, and equi prent defined in
subpar agraphs 8a and b above shall be marked with appropriate signs
and/or aisle markings in accordance with 29 CFR 1910. 144.

9. Selection of Eye Protection Devices. To determ ne the proper eye
protective devices required while perform ng specific eye hazardous operations
or tasks, the selection chart (Appendix 21-C) nust be used.
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CHAPTER 22
HEARI NG CONSERVATI ON AND NOI SE ABATEMENT
1. Purpose. To outline the provisions of the Hearing Conservation Program
and to prevent occupation noise-related hearing | oss anong Navy personnel
2. Background
a. Exposure to high-intensity noise occurs as a result of either inmpulse
or blast noise (e.g., gunfire, rocket fire, etc.) or from continuous or
intermttent sounds such as jet or propeller aircraft, marine engines, and a
myriad of noise sources in industrial activities.
b. Hearing | oss has been and continues to be a source of concern within
the Navy, both ashore and afloat. Hearing |oss attributed to such
occupati onal exposure to hazardous noi se, the high cost of related
conpensation clains, and the resulting drop in productivity and efficiency
have hi ghlighted a significant problem which requires considerable attention

3. Action

a. Departnent Heads/ Special Assistants shall:

(1) Take practical action to abate noise which is hazardous to hearing
by one of the follow ng nmethods:

(a) By engineering design, elimnate or reduce the unacceptable
noi se.

(b) By isolating of the offendi ng noise.

(c) By substitution of | ower noise produci ng operations (such as
welding in lieu of riveting).

(d) By suppressing noise through the use of sound attenuators.
(2) Provide protection against the affects of noise exposure when

sound | evel exceeds 84 dB(A)on the "A" scale of a standard sound |evel neter
at sl ow response.



(3) Noi se of inpact or inpulse, such as gunfire, cannot be accurately
evaluated with a sound level nmeter. All personnel exposed to inpact or
i mpul se noi se whi ch exceeds 140 dB(A) shall wear appropriate ear protection
devi ces.

(4) Personnel exposed to noise when sound | evels exceed 104 dB(A)
shall wear both earplugs and earnuffs.

(5) Ensure personnel are educated to the dangers of exposure to noise

on at | east an annual basis.
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(6) Require new personnel who are assigned to noi se hazardous areas to
receive a baseline audiogramprior to working in that area, a nonitoring

audi ogram after 3 nonths, and annually thereafter. |In order to obtain an
accurate baseline audi ogram the exam nation nust be conducted at | east 16
hours after the | ast exposure to high-intensity noise; i.e., Mnday after a

non-duty weekend.

(7) Personnel exposed to sound |evels greater than 84 dB(A) or 140
dB(A) peak sound pressure |evel for inpact or inpulse noise are considered at
risk and shall be identified on a roster for inclusion in the Hearing
Conservation Program Although hearing conservation neasures are required
when noise levels are greater than 84 dB(A), the inplenentation of al
avai |l abl e neasures nmay not be necessary in every case. For exanple, visitors
to hazardous noi se areas shall be required to wear hearing protection, but
woul d not be required to have their hearing tested or be included on a roster
of noi se exposed personnel

b. COccupational Medicine Branch shall

(1) Centrally manage the Hearing Conservation Program and
periodically update the programto maintain currency and effectiveness.

(2) Provide audionetric support to all military and civilian personne
in accordance with the programrequirenents.

(3) Provide professional and technical assistance to commands.
(4) Devel op guidelines and issue certification for
(a) Personnel conducting sound | evel neasurenents
(b) Personnel perform ng hearing conservation audi onetry
(c) Audionetric test chanbers
(d) Audioneters
(5) Establish and naintain a hearing conservation data base to enable

assessnent of program effectiveness and to provide input to noise contro
engi neering deci si ons based on preval ence of hearing | oss.



c. Safety Ofice shall:

(1) Formul ate a Hearing Conservation Program where high-intensity
noi se exists.

(2) Play a leading role in the enforcenent of safety measures.

(3) Coordinate the labeling of noise hazardous areas and equi pnent.
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4. Monitoring Hearing Tests

a. All personnel assigned to duties in designated hazardous noise
environnents shall be included in the Hearing Conservation Program and shal
receive hearing tests within 90 days of that assignnent. Hearing tests wll
be conducted at |least annually thereafter for as |long as the enpl oyee renmnins
in a noi se hazardous environnent, unless otherwi se indicated in the follow ng
par agraphs. Mnitoring hearing tests should al so be conducted when there are
i ndi vi dual conplaints of hearing difficulties; e.g., difficulty in
under st andi ng conversational speech or a sensation of ringing or fullness in
the ear(s).

b. The nonitoring audi ogram shall be conpared with the reference
audi ogramto determne if a significant threshold shift has occurred relative
to the reference audi ogram

c. The followi ng additional nonitoring hearing tests shall be acconpished
i n support of the Hearing Conservation Program

(1) Fifteen-Hour. Individuals who denonstrate a significant threshold
shift on their annual or 90-day hearing test should be retested after they
have remai ned free of all noi se exposure exceeding 80 dB(A) for at |east 15
hours. This period of "auditory rest" usually is adequate to allow transient
threshold shifts to return to pre-exposure |evels.

(2) Forty-Hour. GCccasionally, a significant threshold shift is stil
evident follow ng the 15-hour noise-free period. |If this occurs, the
i ndi vidual nust be kept free of all noise exposure exceeding 80 dB(A) for a
period of 40 hours before retesting. Generally, all persons who have a
transient or tenporary threshold shift will return to near pre-noi se exposure
hearing levels following this period of auditory rest. The results of this
40- hour hearing test formthe basis for referral for nore detail ed and
di agnosti c procedures.

(3) Five-Day. The purpose of the 5-day audiogramis to evaluate
whet her the significant threshold shift identified by previous nonitoring
audionetry is continuing to change or has stabilized. To make this
determi nation, the individual nust have remmi ned free of all noise exposure
exceeding 80 dB(A) for 5 consecutive days prior to the hearing test. The



results of the 5-day hearing test formthe basis for referral for nore
detail ed and di agnosti c procedures.

(4) Detailed Surveillance Program At the discretion of the Medica
O ficer, additional audionetric exam nations may be perforned to nonitor
personnel who denonstrate changes in their hearing or those personnel who work
in extremely high levels of noise. Personnel placed on the Detail ed
Surveillance Programwi || receive hearing tests at 60 and 120 days after the
5-day audi ogram or at nore frequent intervals at the discretion of the
Medi cal Officer.
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(5) Termination Hearing Test. Mlitary personnel shall receive a
hearing test upon term nation of service. Civilian personnel who have been
routinely exposed to hazardous noi se or have previously denonstrated a
significant threshold shift shall receive a hearing test upon term nation of
enpl oynment .

5. Labeling of Hazardous Noi se Areas and Equi pnent. Designated hazardous

noi se areas and equi pnent whi ch produce sound | evels greater than 84 dB(A) or
140 dB peak sound pressure |level shall be appropriately |abeled. Hazardous
War ni ng Decal, NAVMED 6260/2, 8 x 10-1/2, and the Hazardous Noi se Label s

(di spl ayed on hand tools), NAVMED 6260/2A, 1 x 1-1/2, are the approved decal s
and | abels for marking hazardous noi se areas on equi pnent. (See Appendi x
22-A)

a. Posting of an entire building as a hazardous noi se environment is not
recommended unless nearly all areas within the building are designated
hazar dous noi se areas.

b. Mlitary conbatant equi pnment is excluded fromthis |abeling
requi rement.

6. Education

a. Al Navy personnel included in the Hearing Conservation Program shal
be informed accordingly and receive instruction in

(1) The elenents of and rationale for a Hearing Conservation Program
(2) Proper wearing and mai ntenance of hearing protection devices.

(3) The command program and their individual responsibilities.

(4) Of-duty practices which will aid in protecting their hearing.

b. Such instruction will also be provided to all personnel upon
reassi gnment to a new job which is noise hazardous.



c. Al personnel identified for inclusion in the Hearing Conservation
Program shoul d receive a mnimumof 1 hour of initial instruction in the
requi renments of the program and appropriate refresher training annually
thereafter. Records of such training shall be made a part of the command
training records.

7. Personal Hearing Protective Devices

a. Hearing protective devices shall be worn by all personnel when they
enter or work in an area where the operations generate noise |evels of:

(1) G eater than 84 dB(A) sound |evel, or

(2) 140 dB peak sound pressure |evel or greater
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NOTE: There may be unique situations where noise levels rise unpredictably
above 84 dB(A) for short durations so that the wearing of hearing
protective devices may be judged inpractical or unnecessary.

Deci sions to waive the use of hearing protective devices nmust not be
made arbitrarily; such professional judgnents shall be rendered by an
I ndustrial Hygienist, considering all relevant factors.

b. A conbination of insert type and circumaural type hearing protective
devi ces (double protection) shall be worn in all areas where noise |evels
exceed 104 dB(A) sound |evel.

c. Al personnel exposed to gunfire in a training situation or to
artillery or mssile firing, under any circunstances, shall wear hearing
protective devices.

d. The determ nation of which hearing protective device or conbi nati on of
devices, suitable for use in each situation, is the responsibility of the
I ndustrial Hygienist or other conpetent personnel, under the direction of the
I ndustrial Hygienist. Personal hearing protective devices shall reduce
effective sound levels to | ess than 84 dB(A) or 140 dB peak. Only those
devices listed in Appendix 22-B shall be issued or worn

e. In cases where hearing protective devices do not provide sufficient
attenuation to reduce the enployee's effective exposure |evel bel ow 84 dB(A),
adm nistrative control of exposure time will be necessary.
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CHAPTER 23

RESPI RATORY PROTECTI ON PROGRAM

1. Purpose. The purpose of this chapter is to inplenment a Respiratory
Protection Programin accordance with the provisions of 29 CFR 1910, OPNAVI NST
5100. 23D, and other applicable directives, and to effectively contro

occupati onal di seases caused by breathing air contam nated with harnful dusts,
fumes, mists, gases, vapors, or snoke. The primary action shall be to prevent
at nospheric contamination. This shall be acconplished as far as feasible by
accepted engi neering control measures; for exanple, enclosure or confinenent

of the operation, general and | ocal exhaust ventilation, or substitution of
less toxic materials. When effective engineering controls are not feasible,

or while they are being instituted, appropriate respiratory protection nust be
utilized. Personnel, such as enpl oyees, inspectors, and visitors, who nust
enter an area where the use of respiratory protection equipnent is required,
even when their stay tinme in the area may be 15 minutes or |ess, shall be
provi ded and use appropriate equi pnent. They shall be instructed regarding
the use and linitations of the equi pment, be fit tested, and certified as
medically qualified to wear the respirator being issued.

2. Requirenents of a Mninmal Acceptable Program

a. This chapter will serve as the basic standard operating procedure
(SOP) for NAS Pensacol a and supported activities. (NOTE: Hazard Specific
SOP's prepared by the activity and revi ewed and approved by the Safety O fice
are required in work centers.)

b. Training of enployees in the use, basic field checks, general care of
the respirators, and their limtations.

c. Special nedical surveillance of personnel whose duties require the use
of respirators.



d. Evaluation of the overall Respiratory Protection Program and of the
wor ki ng envi ronnent .

e. Respirators shall be selected on the basis of hazards to which the
wor ker is exposed.

f. Where practicable, the respirators should be assigned to individua
wor kers for their exclusive use.

g. Respirators shall be regularly cleaned and disinfected. Those
i ssuedfor the exclusive use of one worker should be cleaned after each day's
use and nore often, if necessary. Those used by nore than one worker shall be
t horoughly disinfected after each use.

h. Respirators, respirator parts, and cartridges/filters shall be stored
in a convenient, clean, and sanitary location, away fromthe contam nants to
be protected against or the work site intended for their use. Used
cartridges/filters shall not be left attached to respirators when stored.
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i. Appropriate surveillance of work area conditions and the degree of
enpl oyee exposure shall be nmeasured and document ed.

3. Procedures

a. Prior to personnel being assigned to tasks requiring the use of
respiratory protection, they nust have successfully conpleted a physica
exam nation to ensure they are physically and psychol ogically capabl e of using
respiratory protection.

b. Supervisors or safety representatives shall obtain a physica
exam nati on appointnment with the Occupational Medicine Department, NAS Branch
Medi cal Clinic, Building 3600 (452-5258).

c. Conplete, in duplicate, "Request for Medical Clearance for Respirator
Use" (Appendix 23-A). Send both copies with each person reporting for the
physi cal examination. Follow ng successful conpletion of the physica
exam nation, ensure the Respiratory Protection Program Manager (RPPM receives
a signed copy of the medical clearance form

d. Follow ng receipt of the medical clearance, the RPPM wi || schedul e the
i ndi vidual (s) for the next available respiratory protection training class.

e. After training has been successfully conpleted, the individual nust
have a fit test performed in a test atnosphere by a person qualified to
conduct a "Qualitative Fit Test." A variety of types and sizes of respirators
will be used in this test. The respirator providing the best fit, |east
amount of | eakage, and nost confort will then be designated as the respirator
to be used by that individual. Each individual who is required to use a
respirator shall be fit tested at the tinme of initial training and annually
thereafter, except for those personnel occupationally exposed to Lead or
Asbestos, who are required to be fit tested sem annually. As a mininmm the
foll owi ng procedures shall be used to ensure an adequate fit:



(1) Al respirators shall be donned in accordance wi th manufacturer
recommendati ons.

(2) The facepi ece seal shall be checked by the wearer each time the
respirator is used. A positive and negative pressure test shall be used.

(a) Positive Pressure Test. For nost respirators, place the palm
of the hand or thunb over the exhal ation valve and press lightly. Exhale
gently to increase pressure inside the facepiece. The respirator is properly
fitted if no air |eaks out around the edges and slight positive pressure can
be felt inside the facepiece.

(b) Negative Pressure Test. Inhale while covering the cartridge
or canister inlet lightly with the palm's) of the hand(s), being careful to
mnimze pressure on the respirator. No air should leak into the facepiece.

(3) During respirator fit testing, isoanyl acetate (banana oil)
saccharin mst, or irritant snoke shall be used to test for proper fit.
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f. AFit Test Certification Card, NASP 5103/1 (Appendix 23-B) will be
conpl eted by the person conducting the test and filed in the Safety Ofice.

g. A Respirator Permit, NASP 5103/2 (Appendix 23-B), and respirator wll
be issued to the user upon conpletion of the fit test. Only the respirator
designated on this permit will be worn by the individual in the perfornmance of
duties. Only N OSH MSHA approved respirators will be issued and used.

h. Persons responsible for issuing respiratory protection supplies nust
personal |y check the user's Respirator Pernmit and issue only respirator parts
(cartridges, valves, straps, etc.) designated on the permt.

i. Annually thereafter, the individual nust attend a respiratory

protection refresher course. This course will be given once a nonth,
dependi ng on the personnel needing the training. Annual fit testing will be
conducted at this tine except for those personnel occupationally exposed to
Lead or Asbestos, who will be fit tested sem annually.

j. After the initial physical exam nation, the frequency for respiratory
protection physical exams shall be every 5 years for personnel bel ow age 35,
every 2 years up to age 45, and annually thereafter

k. The Central Respiratory Protection Issue Facility, located in the
Safety Ofice, is staffed to maintain and i ssue all respiratory protection
equi pment. The facility is responsible for

(1) Assuring only respirators jointly approved by the Nationa
Institute for Occupational Safety and Health (NIOSH) and the M ne Safety and
Heal th Adm ni stration (MSHA) are issued and used.



(2) Inspecting all respiratory protection equi prent and repl acing al
worn and mssing parts in accordance with informati on and gui dance in current
directives.

(3) Refurbishing, storing, and ensuring respiratory protection is
properly maintained.

(4) Ordering, receiving, and accounting for all respiratory protection
equi pment and supplies for NAS Pensacol a and those supported activities as
defined in Chapter 2 of this instruction

(5) Assuring the proper respirator and cartridges are issued for the
task to be acconplished.

NOTE: Satellite respiratory protection facilities nmay be established at
certain locations where the usage rate indicates the necessity and
trained and qualified personnel are available to ensure conpliance
with the provisions of this instruction as deternined by the RPPM

4. Responsibilities

a. Departnment Heads, Special Assistants, and supported activities
thatparticipate in the Respiratory Protection Programshall conply with the
gui dance contained in this instruction
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b. Supervisors are responsible for the enforcenent of the provisions of
this instruction regarding the use, care, storage, and nmi ntenance of
respiratory equi pnent by:

(1) Ensuring all personnel under their supervision wear the
respiratory protective equi pment that they were issued and trained to use.

(2) Ensuring all operations which may cause or create respiratory
hazards are evaluated by the Industrial Hygienist and Safety staff, to
determi ne the extent of the hazards and the need for respiratory protection

(3) Ensuring only qualified personnel are assigned to tasks requiring
respirators. Personnel shall not be assigned to tasks requiring the use of
respirators unless it has been deternmi ned they are physically able to perform
the work and use the equipnment. The Cccupational Medical Physician shal
det erm ne what heal th and physical conditions are pertinent. The respirator
user's nedi cal status should be reviewed periodically in accordance with
subpar agr aph 3j above.

(4) Inspecting worksites to ensure the respiratory protective
equi pnent is being used in accordance with the requirenments of this
i nstruction.

c. Individual Personnel are responsible for

(1) Obtaining the respiratory protection equi pment selected and fitted
by the RPPM and using such equi pnent per instruction and training received.



(2) Inspecting the respiratory protection equi pnent before and after
each use and return the equi pment to the RPPM when it is no | onger required.

(3) Cleaning respiratory protection equi pment and properly storing it
after each use

(4) Reporting any nmalfunction of the respirator to their immedi ate
supervisor. |f repair or replacenent is required, it shall be returned to the
RPPM

(5) Guardi ng agai nst damage or | oss of respiratory protection
equi pnment .

(6) Reporting violations of respiratory program requirenents.

d. Naval Hospital, Industrial Hygiene Division is responsible for

(1) Conducting surveys to determ ne airborne concentrations of
hazardous contam nants in the work environment.

(2) Providing informati on on airborne concentrations of hazardous
subst ances and specific health hazards invol ved.
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(3) Providing assistance in the Industrial Hygi ene aspects of the
Respirator Training Program determ nation of appropriate types of respirators
for new or unusual operations, resolving problens involving operations or
equi pnent, specification of requirenments for engineering controls, evaluating
exi sting controls, and providing recomrendati ons for inprovenents.

e. Respiratory Protection Program Manager (RPPM) is responsible for

(1) Overall administration of the Respiratory Protection Program

(2) Advising Departnment Heads and Special Assistants of the areas,
occupations, and processes which require the use of respiratory protection

(3) Evaluation and approval of all new respiratory protection
equi pment prior to being purchased.

(4) Conducting periodic inspections of work areas to ensure conpliance
with this instruction.

f. Safety & Cccupational Health Manager is responsible for ensuring the
Respiratory Protection Programis evaluated at |east annually with a report of
findi ngs and reconmendati ons submitted to the Commanding Officer. The witten
St andard Operating Procedures will be nodified to reflect the eval uation
results, if necessary.

5. Training



a. Upon successful conpletion of the physical exani nation, personnel wll
be trained by the Safety O fice staff in the proper selection, use, and
mai nt enance of equipnment. The training will include:

(1) Discussion of the contami nants to be encountered, expected
concentrations, and chemical, physical, and toxicol ogical properties.

(2) Exploration of reasons for using respirators and the attenpt to
elimnate the need for them

(3) Description and discussion of respirators and their limtations.
(4) The need for nedical evaluation and proper training.

(5) Instructions for fit-testing procedures and nornmal operating
condi tions.

(6) Inspections, cleaning, maintenance, and storage of respiratory
protecti on equi prment.

b. Trainees will have the opportunity to don the equipnment in both nornal
and test environnents.

c. A record shall be nmade of any training given and shall include the
type of respirator, brand name and nodel, size, nethod of test and test
results, test date, and the nanme of the instructor/ tester. (See Appendix
23-B)
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6. Enforcenent

a. The immedi ate supervisor is responsible for ensuring conpliance with
this instruction. Respirators shall be worn as directed in instances where
t hey have been prescribed. Failure to adhere to these provisions shall result
in adm nistrative action by the appropriate supervisor

b. The Safety Ofice shall nonitor operations relative to respiratory
protection to ensure conpliance with this instruction.

7. Types of Respirators

a. Respiratory protective equipment is divided into three basic
cat egori es:

(1) Air-Purifying, which includes nmechanical filter respirators,
chemi cal cartridge respirators, and gas nasks.

(2) Air-Supplied, which includes air-line respirators utilizing a
source from an anbient air breathing apparatus (AABA) or conpressed air

(3) Sel f-Contained Breathing Apparatus (SCBA).

b. Mechanical Filter Respirators offer protection against airborne
particul ate matter, including snmoke, mists, dusts, and netal funes. They
cannot provide protection agai nst gases, vapors, or oxygen deficient




at nospheres. The nechanical filter respirators consist of essentially a
face-pi ece (quarter mask, half mask, or full face mask) and a nechanica
filter. The nmechanical filter is constructed of a fibrous material that

cl eans the air passing through it by trapping the harnful particulates during
i nhal ati on.

c. Chemical Cartridge Respirators are elenents that are filled with a
specially treated activated carbon, which has a very high adsorption capacity.
Gasses and vapors passing through these cartridges are attracted and held to
the surface of the carbon. 1In the case of acid and al kali ne gases, a chem ca
reaction and/ or adsorption occurs. There are four negative rules that apply
to chem cal cartridge respirators:

(1) They shall not be used for exposure to harnful gaseous matter that
cannot be identified by odor or throat irritation.

(2) They shall not be used for protection against gaseous materials
that are extrenely toxic in small concentrations.

(3) They shall not be used for any gaseous material in concentrations
that are highly irritating to the eyes.

(4) They shall not be used for protection against gaseous materi al
that is not effectively stopped by utilizing chem cal cartridges, regardless
of concentrati on.
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d. Conbinati on Mechanical Filter and Chemical Cartridge Respirators use
mechani cal type filters plus a chem cal cartridge for dual or multiple
exposures.

NOTE: See Appendi x 23-E or consult the RPPM for the proper cartridge
selection for the task to be perfornmed. All filters and cartridges
must be NI OSH MSHA approved.

e. Gas Masks

(1) Gas masks generally consist of a facepiece that fits over the
eyes, nose, and nmouth and is connected by a flexible tube to a canister
desi gned for use in atnospheres with specific, known gas or vapor
concentrations not exceeding two percent by volune and particul ate nmatter that
m ght be harnful to life or health.

(2) Canister type gas nasks rempove only toxic gases, vapors, or
particulates fromthe air; therefore, they nust not be used in oxygen
defici ent atnospheres.

NOTE: In order to unm stakably identify each cartridge and gas- nask
canister, and the use for the exposure for which it is intended, a
col or code has been established by the Anerican Standards Association
and is used by all manufacturers. Approved color code for cartridges



and gas mask canisters is listed in Anerican National Standard
K13. 1-1973. (See Appendi x 23-C)

f. Air-Supplied Respirators

(1) Air-supplied respirators are devices providing breathing air to
the user through a snmall diameter, |ow pressure hose-line froma source of
uncontam nated air and nonitored for carbon nonoxi de content. The source nmay
be derived from an Ambient Air Breathing Apparatus (AABA), |located in an area
provi di ng cl ean and uncontaminated air. Air-supplied respirators are used in
situations where dusts, fumes, msts, gases, vapors, and snoke are present and
shall not be used in Inmediately Dangerous to Life and Health (IDLH)
at nospheres, unless equi pped with an auxiliary air supply (SCBA) to protect in
case of failure of the primary supply.

(2) Air-supplied respirators are available with half masks, ful
facepi eces, and hoods, and are furnished in three basic designs:

(a) Constant Flow have a regul ated anount of air fed to the
facepi ece and are normally used where there is an anple air supply such as
provi ded by an AABA.

(b) Demand-type respirators are generally used only where
conpressed air cylinders are available. Denmand-type respirators with half
masks or full facepieces deliver airflow only during inhalation. A suitable
pressure regulator is required to make sure the air is reduced to the proper
pressure for breathing.
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(c) Pressure-demand respirators are used for those conditions
where the possible inward | eakage i s unacceptabl e and where there cannot be
the relatively high-air consunption of the constant flow respirators.

(d) Al air-supplied respirators shall be N OSH MSHA approved.

g. Self-Contained Breathing Apparatus (SCBA)

(1) The distinguishing feature of all self-contained breathing
apparatus (SCBA) is that the user need not be connected to a stationary
breat hing air source, such as an air conpressor

(2) Self-contained breathing apparatus (SCBA's) are classified as
"closed-circuit" or "open-circuit."

(a) Cdosed-Circuit. Another name for closed-circuit SCBA' s is
"rebreather" devices, indicative of the node of operation. The breathing gas
is rebreathed after the exhal ed carbon di oxi de has been renmpved and the oxygen
content restored by a conpressed or liquid oxygen source or an oxygen
generating solid. The closed-circuit apparatus is |ighter and sinpler than
the cylinder type. However, it is useful for only about 1 hour and, once
initiated, cannot be turned off.




(b) Open-Circuit. An open-circuit SCBA exhausts the exhaled air
to the atnosphere instead of recirculating it. A cylinder of high-pressure
conpressed air supplies air to a regulator that reduces the pressure for
delivery to the facepiece. This regulator also serves as a flow regul ator by
passing air to the facepiece on demand. The regulator is either nounted
directly to the facepiece or a flexible corrugated hose connects the regul ator
to the respiratory inlet covering, usually a full facepiece. Because it
provi des total breathing requirenents with no recirculation, the service life
is shorter than the closed-circuit SCBA.

(c) Two types of open-circuit SCBA' s are avail able, "demand" or
"pressure demand." A demand type open-circuit SCBA should not be used in
| mredi ate Danger to Life and Health (I DLH) atnospheres. Like closed-circuit
SCBA' s, however, they may be adequate agai nst oxygen-deficient atnospheres.
The choi ce of denmand or pressure-denmand will be based on thorough eval uation
of the respiratory hazard by the Industrial Hygienist and the RPPM

(3) As of 1 January 1987, approved self-contained, positive-pressure
breat hi ng apparatus shall be the only type of respiratory protection used by
the fire service. Should equipment with a long service tinme be required for
hi gh-rise, tunnel, or belowdeck firefighting, approved negative- pressure
SCBA's are al so acceptable if no approved positive-pressure, closed-circuit
SCBA can provide the required service tine.

(4) As well as use in firefighting, the positive-pressure SCBA will be
used in suspected chenical environnents and other hazardous materia
operations, or for any other environnent having an atnosphere that may be
deficient in oxygen.
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(5) Breathing Air Requirements. Breathing air or sources of breathing
air for SCBA's shall conply with the npost stringent requirenents of ANSI
Standard Z86.1 (Grade D or better). Purity shall be checked by a conpetent
| aboratory at least quarterly. NOTE: OXYGEN SHALL NEVER BE USED |IN PLACE OF
BREATHI NG Al R FOR SUPPLI ED Al R RESPI RATORS

(6) Expanded guidance in respiratory protection for firefighters is
covered in Anerican National Standards, Z88.5, 1981, and National Fire Codes
and Standards of the National Fire Protection Association, 1988.

8. Maintenance and Care of Respirators

a. Inspection

(1) Al respirators shall be inspected before and after each use. A
respirator that is not routinely used, but is kept ready for enmergency use,
shal | be inspected after each use and at |east nonthly to assure it is in
sati sfactory working condition.

(2) Sel f-contained breathing apparatus in storage or not in use shal
be inspected nonthly. Air and oxygen cylinders shall be fully charged



according to the manufacturer's instructions. It shall be determ ned that the
regul ator and warni ng devi ces function properly.

(3) Respirators are required to be inspected for tightness of
connections and the condition of the facepi ece, headband, valves, connecting
tube, and canisters. Rubber or elastoner parts nmust be inspected for
pliability and signs of deterioration. Records of inspection dates and
findings nmust be maintained for respirators which are used for energencies.

b. deaning and Disinfection

(1) Respirators are required to be cleaned and disinfected after each
use when nore than one wearer uses the sane respirator. They should be
cl eaned and disinfected daily or as often as necessary when individually
assigned. If a respirator is reserved for enmergency use, it is only necessary
to clean and disinfect it after each use.

(2) The follow ng procedures are recomended for cleaning and
di sinfecting respirators:

(a) Rempve any filters, cartridges, or canisters and discard.

(b) Disassenble and handwash facepiece and parts in a cl eaner
di si nfectant or cleaning solution recommended by the RPPM  Sol vents shall not
be used!

(c) Rinse conpletely in clean warm water no hotter than 120 deg.

(d) Air dry in a clean, uncontam nated area in such a way as to
prevent distortion.
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(e) Reassenble respirator and replace any danaged parts.
(f) Place in a closed plastic bag or container for storage.

(g) Store in a clean, dry, uncontam nated area w thout distorting
facepi ece

9. Special Problens in Respirator Use

a. Facial Hair

(1) Facial hair lying between the sealing surface of a respirator

facepi ece and the wearer's skin will prevent a good seal. |If the respirator
permts negative air pressure inside the facepiece during inhalation, there
wi Il be excessive penetration by air contani nants.

(2) Respirators shall not be worn when conditions prevent a good sea
of the facepiece to the face. Beards and | ong sideburns prevent satisfactory
sealing. Therefore, anyone who has a noustache, sideburns, or a beard that
passes between the face and the sealing surface shall not wear a respirator




b. Corrective Lenses

(1) Those who nust wear spectacles present a problemin respiratory
protection. Spectacle tenple bars or straps that pass between the sealing
surface of a full facepiece and the wearer's face prevent a good seal
Therefore, spectacles that have tenple bars or straps shall not be used when a
full facepiece respirator nmust be worn. Spectacles with short tenple bars
that do not protrude between the sealing surface and the wearer's face may be
used tenporarily. Special corrective |enses to be nmounted inside ful
facepi ece respirators are avail able and shoul d be used by those who need them
These | enses shall be nounted in the full facepiece only by qualified persons
to ensure proper vision, confort, and proper sealing of the facepiece.

(2) Spectacles or goggles may also interfere with quarter or half-
masks. They shall be worn so as not to interfere with the seal of the
facepiece. |If there is interference, a full facepiece respirator should be
worn, as described above, to avoid sealing problens.

(3) Contact |enses shall not be worn while wearing a respirator since
contam nati on may penetrate the device and get into the eyes, causing severe
di sconfort.

c. Respirator Use in Low and Hi gh Tenperat ures

(1) Low tenperatures will fog respirator |Ienses. Coating the inner
surface of the lens with an antifoggi ng compound will prevent fogging down to
32 degrees F., but severe fogging may occur bel ow 10 degrees F
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(2) Wearing a respirator causes additional stress which should be
mnimzed by using a |ight-weight respirator with | ow breathing resistance.
I n at nospheres that are not |nmediately Dangerous to Life and Health (I1DLH),
the airline-type supplied-air respirator is recomended. Such a respirator
except for AABA units, used in low or high tenperature atnospheres may be
equi pped with a vortex tube to either wormor cool the supplied air

10. Respirator Selection. Respiratory protection equipnent varies in design
type, and degree of protection. Appendices 23-D and 23-E provi de gui dance on
the use of sone types of respiratory protection equipnment, but is not al

i nclusive. The selection of appropriate respiratory protection shall be
deternm ned by the RPPM based on an assessnment of special atnospheric

contam nants provided by the Industrial Hygi ene surveys.
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RESPI RATOR SELECTI ON TABLE

TASK RESPI RATOR CARTRI DGE/ FI LTER
Abr asi ve Bl asting Supplied Air Hood N A
Type "CE"
Aci d Handl i ng North 7500- 2
3-M 7252
Asbest os Laggi ng Nort h 7500- 8
3-M 7255/ 2040
Asbestos "Ri p-Qut" Ful | - Face Supplied-Air N A
Brake Repair North 7500- 8
Ai rcraft/ Vehicl e/ EqQui prent 3-M 7255/ 2040



Degr easi ng
Derust Sprayi ng
Fi ber gl ass

M xi ng/ Appl i cation

Fuel Cell Entry

NOTE: Only Wth GFE Approva

Gri ndi ng/ Chi ppi ng
(Except |ead,/ Zinc/
Cadmi um Beryl |'ium

Gri ndi ng/ Sandi ng
(Fi bergl ass)

Hydraulic Fluid
(Under Pressure)

I nsul ation Repair
(Non- Asbest o0s)

Mer cury Operations
Mot or Vehi cl e Exhaust
PCB Cl eanup

Pesti ci des
(M xi ng/ Appl i cation)
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Phot o Devel openent &

Pringi ng Operations

Spray Painting/ M xing

(Except Lead/ Chr omat e/ Pol y)

Spray Painting/ M xing
(Lead/ Chr omat es)

Spray Pai nting/ M xi ng

Nor t h
3-M

Nor t h
3-M

Nor t h
3-M

Ful | - Face Supplied-Air

Nor t h
3-M

North

3-M

Ful | - Face Supplied-Air
Nort h

3-M

Ful | - Face Supplied-Air
Ful | - Face Supplied-Air
Ful | - Face Supplied-Air

Nor t h
3-M

APPENDI X 23-E

Nor t h
3-M

Nor t h
3-M

Nor t h
3-M

Ful | - Face Supplied-Air

(Pol yuret hane-By Perm t Authorization Only)

Wel di ng/ Cutting/ Brazing

Nor t h
3-M

7500-1
7251

7500- 2
7252

7500-1
7251

N A

7500- 6
7255/ 2040

7500- 6

7255/ 2040

N A

7500- 6

7255/ 2040

N A

N A

N A

7500-1 & 7500-23
7251 & 7257

7500- 4
7254

7500- 1/ 7500- 10
7251/ 7256

7500- 81
7251/ 7255

N A

7500- 83
7253/ 7256
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